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VISION

To emerge as a dominant B2B player in the area of trading
with particular emphasis on Steel Industry.

MISSION

MSTC will endeavour to organize and expand a market
for various commodities handled by it making
transactions as transparent as possible through extensive
use of e-commerce.

OBJECTIVES

a) To emerge as a diversified trading house with
particular emphasis on bulk raw materials for steel
industry sourced both indigenously and
internationally and towards this end gradually build
up tie-ups with international trading houses, develop
warehousing system and logistics.

b) To plan and organise disposal of scrap and
secondary arisings, unserviceable stores, etc. of
organisations, both in the public sector and private
sector and to popularise e-auction.

c) To promote e-commerce / e-transactions in above
areas and also in transactional sale of prime
products.

d) To undertake these activities so as to ensure an
optimum return on capital employed and to attain a
return of 15% on the net worth.

e) To ensure customers’ satisfaction by providing
prompt and efficient dealing with customers,
principals and other business associates.

f) To develop and maintain a competent, dedicated
and motivated workforce.

g) To achieve the aforesaid objectives, promote joint
ventures with selected domain experts in the area
of mining, logistics, warehousing, value addition to
the merchandise etc.

oùÎ¹]õEòÉähÉ

]ÅäõËb÷MÉ ´ªÉ´ÉºÉÉªÉ ¨Éå Ê´É¶Éä¹É °ü{É ºÉä <º{ÉÉiÉ =tÉäMÉ Eäò IÉäjÉ ¨Éå |É¦ÉÉ´ÉÒ
¤ÉÒ2¤ÉÒ ºÉÆºlÉÉxÉ ¤ÉxÉ Eò®ú =¦É®úxÉÉ

Ê¨É¶ÉxÉ

B¨ÉBºÉ]õÒºÉÒ ÊVÉxÉ {ÉnùÉlÉÉç EòÉ ´ªÉÉ{ÉÉ®ú Eò®úiÉÉ ½èþ =xÉEäò Ê±ÉB ¤ÉÉVÉÉ®ú
EòÉä ºÉÆMÉÊ`öiÉ B´ÉÆ Ê´ÉºiÉÉ®ú näùxÉä EòÒ EòÉäÊ¶É¶É Eò®äúMÉÉ, VÉ½þÉÆ iÉEò ºÉÆ¦É´É
½þÉäMÉÉ <Ç-EòÉì̈ ÉºÉÇ Eäò ̈ ÉÉvªÉ¨É ºÉä {ÉÉ®únùÌ¶ÉiÉÉ Eäò ºÉÉlÉ ́ ªÉ´ÉºÉÉªÉ Eò®äúMÉÉ*

±ÉIªÉ

(Eò) näù¶ÉÒ +Éè®ú +ÆiÉ®úÉÇ¹]ÅõÒªÉ nùÉäxÉÉå »ÉÉäiÉÉå ºÉä <º{ÉÉiÉ =tÉäMÉ Eäò Ê±ÉB
lÉÉäEò EòSSÉÉ ¨ÉÉ±É {É®ú Ê´É¶Éä¹É ¤É±É Eäò ºÉÉlÉ BEò Ê´ÉÊ´ÉvÉÒEÞòiÉ
´ªÉÉ{ÉÉ®ú ºÉÆºlÉÉ Eäò °ü{É ̈ Éå =¦É®úxÉÉ +Éè®ú <ºÉ ºÉÆnù¦ÉÇ ̈ Éå +ÆiÉ®úÉÇ¹]ÅõÒªÉ
´ªÉÉ{ÉÉ®ú PÉ®úÉxÉÉå Eäò ºÉÉlÉ GòÊ¨ÉEò °ü{É ºÉä ºÉÆªÉÖHò °ü{É ºÉä
MÉÆ̀ ö¤ÉÆvÉxÉ ¤ÉxÉÉxÉÉ, ¦ÉÆb÷É®úhÉ {ÉrùÊiÉ B´ÉÆ ±ÉÉìÊVÉÎº]õEò EòÉ Ê´ÉEòÉºÉ
Eò®úxÉÉ*

(JÉ) ºÉ®úEòÉ®ú +Éè®ú ÊxÉVÉÒ nùÉäxÉÉå IÉäjÉÉå Eäò ºÉÆMÉ`öxÉÉå Eäò ºGèò{É +Éè®ú
=nÂù¦ÉÚiÉ MÉÉèhÉ ¨ÉÉ±É, ¦ÉÆb÷É®ú VÉÉä ºÉä́ ÉÉ ªÉÉäMªÉ xÉ ½þÉä <iªÉÉÊnù Eäò
ÊxÉ{É]õÉ®úÉ Eäò Ê±ÉB ªÉÉäVÉxÉÉ ¤ÉxÉÉxÉÉ +Éè®ú +ÉªÉÉäÊVÉùiÉ Eò®úxÉÉ iÉlÉÉ
<Ç-xÉÒ±ÉÉ¨ÉÒ EòÉä ±ÉÉäEòÊ|ÉªÉ ¤ÉxÉÉxÉÉ*

(MÉ) ={É®úÉäHò IÉäjÉÉå Eäò ºÉÉlÉ-ºÉÉlÉ |ÉÉ<¨É |ÉÉäb÷C]õ Eäò ]ÅõÉÆVÉºÉC¶ÉxÉ±É
Ê´ÉGòªÉ ¨ÉäääÆ <Ç-EòÉì̈ ÉºÉÇ/<Ç-]ÅõÉÆVÉC¶ÉxÉ |ÉÉäiºÉÉÊ½þiÉ Eò®úxÉÉ*

(PÉ) ±ÉMÉÉ<Ç MÉ<Ç {ÉÚÆVÉÒ {É®ú <¹]õiÉ¨É +ÉªÉ +Éè®ú EÖò±É ±ÉÉMÉiÉ {É®ú 15
|ÉÊiÉ¶ÉiÉ +ÉªÉ  |ÉÉ{iÉ Eò®úxÉä Eäò Ê±ÉB ={É®úÉäHò EòÉªÉÇ Eò®úxÉÉ*

(Ró) OÉÉ½þEòÉå, Ë|ÉÊºÉ{É±ÉÉå +Éè®ú +xªÉ ´ªÉÉ{ÉÉ®ú |ÉÊiÉ¹`öÉxÉÉå EòÉä i´ÉÊ®úiÉ
+Éè®ú nùIÉ ºÉǼ ªÉ´É½þÉ®ú näùEò®ú OÉÉ½þEò EòÒ ºÉÆiÉÖÎ¹]õ ºÉÖÊxÉÎ¶SÉiÉ
Eò®úxÉÉ*

(SÉ) BEò ºÉIÉ¨É, |ÉÊiÉ¤Érù +Éè®ú +Ê¦É|ÉäÊ®úiÉ EòÉªÉÇºlÉ±É EòÉ Ê´ÉEòÉºÉ
Eò®úxÉÉ +Éè®ú EòÉªÉ¨É ®úJÉxÉÉ*

(Uô) ={ÉªÉÖÇHò ±ÉIªÉÉå EòÒ |ÉÉÎ{iÉ Eäò Ê±ÉB ºÉÆªÉÖHò =t¨É EòÉä |ÉÉäiºÉÉÊ½þiÉ
Eò®úxÉÉ ½èþ* ªÉ½þ ºÉÆªÉÖHò =t¨É ¨ÉÉ<ÇËxÉMÉ, ±ÉÉìVÉÎº]õEò,
´ÉäªÉ®ú½þÉ>ðËºÉMÉ, Ê¤ÉGòÒ EòÒ ́ ÉºiÉÖ+Éå ̈ Éå ̈ ÉÚ±ªÉ ºÉÆªÉÉäVÉxÉ Eäò IÉäjÉ ̈ Éå
Ê´ÉÊ¶É¹]õ b÷Éä̈ ÉäxÉ BCºÉ{É]Çõ Eäò ºÉÉlÉ ÊEòªÉÉ VÉÉxÉÉ ½èþ*

Vision & MissionoùÎ¹]õ B´ÉÆ vªÉäªÉ
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MSTC Today

MSTC has completed 50 years of its existence on 9th

September 2014 and on its 51st year has consolidated
its position after traversing a long journey of rise and
rise. MSTC has achieved its growth from being a small
canalized trading company into e-commerce giant in
B2B sector.

MSTC today is catering its services to steel and
petrochemical sector for raw material support and e-
commerce services with innovated approach to various
PSUs, Central Govt./State and private sector
companies. Successful e-auction of coal block is another
feather in MSTC’s cap and MSTC today stands taller
than yesterday.

MSTC today is category-I Mini Ratna Public Sector
schedule ‘B’ company under the administrative control
at Ministry of Steel, Govt. of India.

Incorporated in 1964 as small trading company with a
meagre capital of Rs 6 lakhs, in last 51 years it has
grown into a large multi product diversified company.
Within the journey of 51 years, MSTC has issued bonus
shares thrice. It has paid substantial dividends to the
exchequer apart from direct and indirect tax.

MSTC facilitates in recycling of scrap for industrial use
of raw materials and thereby reduces input cost,
conserve energy and natural resources and ultimately
protects the environment and, therefore, contributing
to “Swachh Bharat” Mission of the Government.

MSTC is committed to protection of environment, natural
resources, uplift of the poor and under privileged class
under its CSR and Sustainability Development
initiatives.

Taking a leap forward MSTC is poised for setting up
shredding plant through JV route will be one of its own
kind in India and go a long way in recycling special
steels besides substituting imports for such materials.

MSTC today on its 51st year acknowledges the gratitude
to the people of the country, the Govt., the stakeholders
for reposing faith in the company. On the 51st year we
confirm our commitment to ethical business principles,
good governance, strong management capabilities and
social uplift, transparency and fairness in all kind of
transactions.

E_EgQ>rgr Zo 9 {gVå~a 2014 H$mo AnZo ApñVËd Ho$ 50 df© nyao H$a
{bE Ed§ AnZo 51d| df© na CÎmamoÎma d¥{Õ H$s b§~r `mÌm Ho$ g\$a Ho$
CnamÝV AnZr pñW{V H$mo _O~yV H$a {X`m h¡& E_EgQ>rgr Zo AnZm
{dH$mg àmaå^ go N>moQ>r gr gaUr~Õ Q´>oqS>J H$ånZr go EH$ {demb ~r 2 ~r
goŠQ>a H$ ê$n _| AnZr nhMmZ ~Zm {b`m h¡&

E_EgQ>rgr AmO {d{^Þ gmd©O{ZH$ joÌ Ho$ CnH«$_m|, H|$Ð gaH$ma/amÁ`
Ed§ {ZOr joÌ H$s H$ån{Z`m| H$mo ZdrZ Ñ{ï>H$moU Ho$ H$ƒo _mb Ho$ g_W©Z Am¡a
B©-H$m°_g© godmAm| Ho$ {bE BñnmV Am¡a noQ´>mo agm`Z joÌ H$mo AnZr godmE§ Xo
ahr h¡& H$mo`bm ãbm°H$ H$m g\$bVmnyd©H$ B©-Am°ŠeZ Zo E_EgQ>rgr H$mo
AmO H$b H$s VwbZm _| Am¡a ^r ~ohVa pñW{V _| I‹S>m {H$`m h¡&

E_EgQ>rgr AmO BñnmV _§Ìmb`, ^maV gaH$ma Ho$ àemg{ZH$ {Z`§ÌU Ho$
AYrZ loUr-I {_Zr aËZ H$s gmd©O{ZH$ joÌ H$s AZwgyMr ‘~r’ H$ånZr h¡&
1964 _| bKw Q´>oqS>J H$ånZr Ho$ ê$n _| _hO é. 6 bmI én`o H$s N>moQ>r-
gr ny§Or go hþAm Wm, {dJV 51 dfm] _| `h EH$ d¥hV ~hþ CËnmX {d{dY
H$ånZr Ho$ ê$n _| {dH$mg {H$`m h¡& E_EgQ>rgr Zo 51 df© H$s AnZr `mÌm
_| VrZ ~mX ~moZg eo`a Omar {H$`m h¡& BgZo àË`j Ed§ AàË`j H$a Ho$
Abmdm gaH$mar H$mof _| n`m©á bm^m§e H$m ^wJVmZ {H$`m h¡&

E_EgQ>rgr H$ƒo _mb H$s Am¡Úmo{JH$ Cn`moJ Ho$ {bE ñH«¡$n H$m nwZüH«$U _|
gw{dYm àXmZ H$aVm h¡ {Oggo bmJV IM© _| H$_r AmVr h¡, D$Om© VWm
àmH¥${VH$ g§gmYZm| H$m g§ajU hmoVm h¡ Am¡a A§VV… n`m©daU H$s ajm hmoVr
h¡ Bg Vah gaH$ma Ho$ ‘ñdÀN> ^maV’ {_eZ _| gh`moJ H$a aho h¢&

E_EgQ>rgr n`m©daU VWm àmH¥${VH$ g§gmYZm| H$s gwajm H$aZo, Jar~m| Ed§
g_mO Ho$ d§{MV lo{U`m| Ho$ CËWmZ Ho$ {bE à{V~Õ h¡&

EH$ b§~r N>bm§J bJmVr hþB© E_EgQ>rgr g§`wº$ CÚ_ Ho$ O[aE loqS>J g§`§Ì
H$s ñWmnZm H$s à{H«$`m àmaå^ H$a MwH$s h¡, Omo ̂ maV _| AnZo Amn _| àW_
hmoJm Am¡a {deof BñnmV Ho$ nwZüH«$U Ho$ _m_bo _| H$m\$s Xÿa VH$ OmZo gmW
Bg Vah H$s gm_{J«`m| Ho$ Am`mV H$m à{VñWmnZ H$m {dH$ën ~ZoJm&

E_EgQ>rgr AmO AnZo 51d| df© Ho$ Adga na H§$nZr Ho$ à{V {dœmg
OVmZo Ho$ {bE Xoe Ho$ ZmJ[aH$m|, gaH$ma, eo`aYmaH$m| Ho$ à{V Am^ma ì`º$
H$aVr h¡&  51d| df© na h_ Z¡{VH$ ì`mnma {gÕm§Vm|, gwemgZ, _O~yV
à~§YZ j_VmAm| VWm gm_m{OH$ CËWmZ, {dÎmr` boZXoZ _| nmaX{e©Vm VWm
B©_mZXmar Ho$ à{V à{V~ÕVm H$mo nwZ… XmohaVr h¡&

B¨ÉBºÉ]õÒºÉÒ +ÉVÉ
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Ê|ÉªÉ ¶ÉäªÉ®úvÉÉ®úEòMÉhÉ,
BEò ¤ÉÉ®ú Ê¡ò®ú, ̈ Éé +{ÉEòÒ Eò¨{ÉxÉÒ EòÒ 50´ÉÓ ́ ÉÉÌ¹ÉEò +É¨É ºÉ¦ÉÉ EòÒ +vªÉIÉiÉÉ
Eò®úiÉä ½ÖþB º´ÉªÉÆ EòÉä Ê´É¶Éä¹ÉÉÊvÉEÞòiÉ ¨É½þºÉÚºÉ Eò®úiÉÉ ½ÚÄþ +Éè®ú +É{É ºÉ¦ÉÒ EòÉ
´ÉÉÌ¹ÉEò ºÉ¦ÉÉ Eäò <ºÉ Ê´É¶Éä¹É +´ÉºÉ®ú {É®ú º´ÉÉMÉiÉ Eò®úiÉÉ ½ÚÄþ*

VÉèºÉÉ ÊEò +É{É±ÉÉäMÉÉå xÉä ¤ÉÉäbÇ÷ EòÒ Ê®ú{ÉÉä]Çõ B´ÉÆ Ê´ÉkÉÒªÉ Ê´É´É®úhÉ ºÉä ̈ É½þºÉÚºÉ ÊEòªÉÉ
½þÉäMÉÉ ÊEò +É{ÉEòÒ Eò¨{ÉxÉÒ xÉä ´É¹ÉÇ 2014-15 Eäò nùÉè®úÉxÉ ¤É½ÖþiÉ ½þÒ +SUôÉ
|Énù¶ÉÇxÉ ÊEòªÉÉ ½èþ* {ÉÒ¤ÉÒ]õÒ ̀  13,147 ±ÉÉJÉ B´ÉÆ {ÉÒB]õÒ ̀  9,099 ±ÉÉJÉ {É®ú
ÎºlÉ®ú ½èþ* +É{ÉEäò ÊxÉnäù¶ÉEòÉå xÉå ¶ÉäªÉ®ú Eäò +ÆÊEòiÉ ¨ÉÚ±ªÉ EòÉ 207 |ÉÊiÉ¶ÉiÉ
±ÉÉ¦ÉÉÆ¶É EòÒ ÊºÉ¡òÉÊ®ú¶É EòÒ ½èþ*

¤Écä÷ ºiÉ®ú {É®ú, ¦ÉÉ®úiÉÒªÉ +lÉÇ´ªÉ´ÉºlÉÉ xÉä +SUôÉ |Énù¶ÉÇxÉ xÉ½þÓ ÊEòªÉÉ ½èþ  +Éè®ú
<ºiÉÉ{É =tÉäMÉ ¦ÉÒ xÉEòÉ®úÉi¨ÉEò lÉÉ ÊVÉºÉEòÉ B¨ÉBºÉ]õÒºÉÒ Eäò Ê´ÉkÉÒªÉ ÎºlÉÊiÉ
{É®ú |ÉÊiÉEÚò±É |É¦ÉÉ´É {Éc÷É* VÉèºÉÉ ÊEò ̈ ÉéxÉä Ê´ÉMÉiÉ ́ ÉÉÌ¹ÉEò +É¨É ºÉ¦ÉÉ ̈ Éå =±±ÉäJÉ
ÊEòªÉÉ lÉÉ ÊEò ½þ¨É±ÉÉäMÉÉå xÉä ¦ÉÉ®úiÉ ̈ Éå <º{ÉÉiÉ =tÉäMÉÉå Eäò Ê±ÉB EòSSÉä ºÉÉ¨ÉÊOÉªÉÉå
EòÒ ºÉÉäÍºÉMÉ Eäò EòÉ®úÉä¤ÉÉ®ú ½äþiÉÖ +{ÉxÉä VÉÉäÊJÉ¨É EòÉä ¤É½ÖþiÉ ½þnù iÉEò Eò¨É ÊEòªÉÉ
½èþ*

+É{ÉEòÒ Eò¨{ÉxÉÒ <Ç-EòÉ¨ÉºÉÇ ¨Éå º]èõhb÷B±ÉÉäxÉ ¤ÉÒ2¤ÉÒ ºÉä´ÉÉ |ÉnùÉiÉÉ Eäò °ü{É ¨Éå
+{ÉxÉÉ xÉäiÉÞi´É ¤ÉxÉÉB ®úJÉÉ ½èþ* +¤É ªÉ½þ ̈ É½þºÉÚºÉ ÊEòªÉÉ MÉªÉÉ ½èþ ÊEò ¤Écä÷ ºÉÆMÉ`öxÉ
|ÉhÉÉ±ÉÒ ¨Éå º´ÉSUôiÉÉ B´ÉÆ {ÉÉ®únùÌ¶ÉiÉÉ Eäò ºÉÉlÉ ºÉä´ÉÉ EòÒ MÉÖhÉ´ÉkÉÉ EòÉä iÉ®úVÉÒ½þ
näù ®ú½äþ ½éþ* ªÉ½þÒ EòÉ®úhÉ ½èþ ÊEò B¨ÉBºÉ]õÒºÉÒ <Ç-EòÉ¨ÉºÉÇ ºÉä´ÉÉ |ÉnùÉiÉÉ Eäò °ü{É ¨Éå
ºÉÆ¦ÉÉÊ´ÉiÉ Ê´ÉEò±{É ½þÉä ®ú½þÒ ½èþ VÉ¤É ÊEò EòÊiÉ{ÉªÉ UôÉä]äõ ºÉä´ÉÉ |ÉnùÉiÉÉ VÉÉä ¨ÉÉ¨ÉÚ±ÉÒ
ºÉä´ÉÉ |É¦ÉÉ®ú {É®ú EòÉªÉÇ EòÉä ±ÉäxÉä Eäò Ê±ÉB iÉèªÉÉ®ú ½èþ* B¨ÉBºÉ]õÒºÉÒ VªÉÉnùÉiÉ®ú
ºÉ®úEòÉ®úÒ Ê´É¦ÉÉMÉÉå ºÉä  xÉÉ¨ÉÉÆEòxÉ Eäò +ÉvÉÉ®ú {É®ú BºÉÉ<xÉ¨Éå]õ {ÉÉxÉä ¨Éå ºÉ¡ò±É
®ú½þÒ* VÉèºÉÉ ÊEò +É{É EòÉä +´ÉMÉiÉ ½þÉäMÉÉ ÊEò B¨ÉBºÉ]õÒºÉÒ xÉä b÷ÒB±ÉÉäEäò]äõb÷
EòÉäªÉ±ÉÉ ¤±ÉÉìCºÉ EòÉ <Ç-+ÉìC¶ÉxÉ ºÉÆSÉÉÊ±ÉiÉ ÊEòªÉÉ lÉÉ ÊVÉºÉEäò {ÉÊ®úhÉÉ¨Éº´É°ü{É
®úÉ¹]ÅõÒªÉ EòÉä¹É EòÉä ´ÉÞ½þiÉ ±ÉÉ¦É +ÉÌVÉiÉ ½Öþ+É* ¨ÉäVÉ¤ÉÉxÉ ®úÉVªÉ ` 2.35 ±ÉÉJÉ
Eò®úÉäc÷ EòÉ ®úÉVÉº´É 30 ´É¹ÉÉç ¨Éå ´ÉºÉÚ±É Eò®äúMÉÉ* <ºÉEäò +ÊiÉÊ®úHò +ÉÆwÉ ¨Éå ®äúb÷

Dear Shareholders,

Once again, I feel myself privileged to preside over the 50th

Annual General Meeting of your Company and welcome each
of you on this special occasion of annual meeting.

As you have observed from the Board’s Report and Financial
Statements, your company has done extremely well during
the year 2014-15. The PBT stands at ` 13,147 Lakh and PAT
at ̀  9,099 Lakh. Your directors have recommended a dividend
of 207% of the face value of shares.

At macro level, Indian economy has not performed well and
the steel industry was even negative which impacted MSTC’s
financials adversely. As I mentioned in my last AGM, we have
drastically reduced our exposure to the business of raw
material sourcing to steel industries in India.

Your company maintained its leadership as a standalone B2B
service provider in e-Commerce. It is now felt that major
organisations are preferring quality of service along with
fairness and transparency in the system. This has resulted in
MSTC being potential choice as e-commerce service provider
than some of the small players who are ready to take up jobs
at miniscule service charge. MSTC was also successful in
getting assignment on nomination basis from most of the Govt.
Departments. You may be aware that MSTC conducted the e-
auction of deallocated coal blocks which resulted into huge
profit to the national fund. Revenue of ` 2.35 Lakh Crore for
host states will be realized in 30 years. In addition e-auction
of Red Sander in Andhra and e-auction of timber in Kerala
have been huge success.

+vªÉIÉÒªÉ
ºÉÆ¤ÉÉävÉxÉ

CHAIRMAN’S
STATEMENT
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ºÉéb÷®ú Eäò <Ç-+ÉìC¶ÉxÉ B´ÉÆ Eäò®ú±É ̈ Éå Ê]õ¨¤É®ú Eäò <Ç-+ÉìC¶ÉxÉ ̈ Éå ¦ÉÒ ¤Éc÷Ò ºÉ¡ò±ÉiÉÉ
Ê¨É±ÉÒ ½èþ*

Ê´ÉMÉiÉ ´É¹ÉÇ +lÉÉÇiÉ Ê´ÉkÉÒªÉ ´É¹ÉÇ 2013-14, ½þ¨É±ÉÉäMÉÉå xÉä {ÉªÉÉÇ{iÉ {ÉÊ®úSÉÉ±ÉxÉ
±ÉÉ¦É +ÌVÉiÉ ÊEòªÉÉ ½èþ* iÉlÉÉÊ{É, ½þ¨Éä ´É¹ÉÇ 2008-09 ¨Éå ÊEòªÉä MÉªÉä º´ÉhÉÇ Eäò
ÊxÉªÉÉÇiÉ ºÉä Ê¤ÉGòÒ |ÉÊGòªÉÉ EòÒ MÉè®ú ´ÉºÉÚ±ÉÒ Eäò EòÉ®úhÉ ¤ÉEòÉªÉÉ ®úÉÊ¶É Eäò ¤ÉÉ¤ÉiÉ
¤Éc÷Ò ®úÉÊ¶É |ÉnùÉxÉ Eò®úxÉä Eäò Ê±ÉB ¨ÉVÉ¤ÉÚ®ú ½þÉäxÉÉ {Éc÷É*

VÉ½þÉÄ ½þ¨ÉxÉä Ê´ÉMÉiÉ ́ É¹ÉÇ ½þþÉÊxÉ nùVÉÇ ÊEòªÉÉ lÉÉ +É{ÉEäò {ÉÚhÉÇ ºÉ¨ÉlÉÇxÉ xÉä B¨ÉBºÉ]õÒºÉÒ
EòÉä ¦ÉÉ´ÉxÉÉi¨ÉEò °ü{É ºÉä ºÉÖoùgø Eò¨{ÉxÉÒ ¤ÉxÉÉ ÊnùªÉÉ ½èþ* Eò¨{ÉxÉÒ Eäò |É¤ÉxvÉxÉ Eäò
|ÉÊiÉ +{ÉxÉÒ |ÉÊiÉ¤ÉrùiÉÉ Eäò Ê±ÉB {ÉÖ®úºEòÉ®ú Eäò °ü{É ̈ Éå ÊxÉnäù¶ÉEò ̈ ÉÆb÷±É xÉä |ÉiªÉäEò
¶ÉäªÉ®ú vÉÉ®úEòÉå ½äþiÉÖ ¤ÉÉäxÉºÉ ¶ÉäªÉ®ú 1:1 EòÒ nù®ú ¤ÉÉäxÉºÉ ¶ÉäªÉ®ú +É´ÉÆÊ]õiÉ Eò®úxÉä EòÉ
|ÉºiÉÉ´É ®úJÉÉ ½èþ, +ÊiÉÊ®úHò ¶ÉäªÉ®ú ¶ÉäªÉ®úvÉÉ®úEòÉå EòÉä +É´ÉÆÊ]õiÉ ÊEòªÉÉ VÉÉBMÉÉ*
|ÉÉ®ú¨¦É ºÉä ªÉ½þ iÉÒºÉ®úÒ ¤ÉÉ®ú ½èþ ÊEò B¨ÉBºÉ]õÒºÉÒ ¤ÉÉäxÉºÉ ¶ÉäªÉ®ú VÉÉ®úÒ Eò®ú ®ú½þÒ
½èþ +Éè®ú +ÆÊiÉ¨É <¶ªÉÚ ¨ÉÉjÉ Ê´ÉkÉÒªÉ ´É¹ÉÇ 2012-13 ¨Éå VÉÉ®úÒ ÊEòªÉÉ MÉªÉÉ lÉÉ*

+É{ÉEòÒ Eò¨{ÉxÉÒ xÉä Ê´ÉMÉiÉ ´É¹ÉÇ Eäò nùÉè®úÉxÉ ¨ÉÉxÉ´É ÊnùxÉÉå EòÉ EòÉä<Ç Ê®úEòÉbÇ÷ xÉ½þÓ
®úJÉÉ ½èþ B´ÉÆ +ÉètÉäÊMÉEò ºÉÆ¤ÉÆvÉ +iªÉÆiÉ ºÉÉè½þÉnÇù{ÉÚhÉÇ ¤ÉxÉä ½ÖþB ½éþ* ½þ¨É ºÉ´ÉÇ¸Éä¹`ö
ÊxÉMÉÊ¨ÉiÉ +Ê¦É¶ÉÉºÉxÉ EòÉ +xÉÖºÉ®úhÉ Eò®úiÉä ½éþ  B´ÉÆ b÷Ò{ÉÒ<Ç uùÉ®úÉ VÉÉ®úÒ º´ÉªÉÆ
+ÉEò±ÉxÉ ¨ÉÉxÉnÆùb÷ Eäò +ÉvÉÉ®ú {É®ú ÊxÉMÉÊ¨ÉiÉ +Ê¦É¶ÉÉºÉxÉ ¨Éå ''=iEÞò¹]õ'' EòÒ
OÉäËb÷MÉ |ÉÉ{iÉ ÊEòªÉÉ ½èþ*

¨Éé +É{ÉEòÉä +É·ÉºiÉ Eò®úiÉÉ ½ÚÄþ ÊEò ½þ¨É±ÉÉäMÉ ́ ªÉ´ÉºÉÉªÉ Eò®úxÉä Eäò Ê±ÉB +iªÉÊvÉEò
{ÉÉ®únù¶ÉÔ ̈ ÉÉMÉÇ ºÉä ½þ®úºÉÆ¦É´É |ÉªÉÉºÉ Eò®ú ®ú½äþ ½éþ iÉÉÊEò +É{É B´ÉÆ +xªÉ º]äõEòvÉÉ®úEòÉå
EòÉ ¨ÉÚ±ªÉ ¤ÉxÉÉ ®ú½äþ,  ´É¹ÉÉç ºÉä ½þ¨ÉÉ®äú uùÉ®úÉ +ÌVÉiÉ ºÉÆ{ÉÊkÉ EòÒ ºÉÖ®úIÉÉ ½þÉä ºÉEäò
iÉlÉÉ ´É¹ÉÇ nù®ú ´É¹ÉÇ Eò¨{ÉxÉÒ EòÒ Ê´ÉkÉÒªÉ º´ÉÉºlªÉ EòÉä ºÉÖoùgø ¤ÉxÉÉªÉä ®úJÉÉ VÉÉ
ºÉEäò*

<ºÉ EÆò{ÉxÉÒ Eäò +vªÉIÉ ºÉ½þ |É¤ÉÆvÉ ÊxÉnäù¶ÉEò B´ÉÆ ½þ¨ÉÉ®äú EòÉªÉÇEòÉ®úÒ ÊxÉnäù¶ÉEòÉå
iÉlÉÉ Eò¨ÉÇSÉÉÊ®úªÉÉå {É®ú Ê´É·ÉÉºÉ ®úJÉxÉä Eäò Ê±ÉB ̈ Éé +É{É ºÉ¦ÉÒ EòÉ ¶ÉÖGòMÉÖVÉÉ®ú ½ÚÄþ*
¨Éé ¦ÉÉ®úiÉ ºÉ®úEòÉ®ú, ½þ¨ÉÉ®äú OÉÉ½þEòÉå iÉlÉÉ ¤ÉéEò®úÉå, VÉÉä ½þ¨ÉÉ®äú ̈ ÉÚ±ªÉ´ÉÉxÉ Ê½þººÉänùÉ®ú
½éþ, uùÉ®úÉ ÊnùB MÉªÉä ºÉ¨ÉlÉÇxÉ Eäò |ÉÊiÉ =xÉEòÉ ¦ÉÒ +É¦ÉÉ®ú ́ ªÉHò Eò®úiÉÉ ½ÚÄþ* EÆò{ÉxÉÒ
EòÒ +Éä®ú ºÉä ¨Éé ´ÉÉnùÉ Eò®úiÉÉ ½ÚÄþ ÊEò ¨ÉVÉ¤ÉÚiÉ iÉ®úÒEäò ºÉä EÆò{ÉxÉÒ Eäò Ê´ÉEòÉºÉ Eäò
Ê±ÉB ½þ¨É±ÉÉäMÉ ºÉ¨ÉÖÊSÉiÉ Eò¨Énù =`öÉxÉä EòÉ Gò¨É VÉÉ®úÒ ®úJÉåMÉä*

nÖùMÉÉÇ{ÉÚVÉÉ B´ÉÆ nùÒ{ÉÉ´É±ÉÒ EòÒ ½þÉÌnùEò ¶ÉÖ¦ÉEòÉ¨ÉxÉÉBÆ

vÉxªÉ´ÉÉnù

VÉªÉË½þnù!

EòÉä±ÉEòÉiÉÉ

BºÉ.Eäò. ÊjÉ{ÉÉ`öÒ
14 ÊºÉiÉ¨¤É®ú, 2015

   +vªÉIÉ ºÉ½þ |É¤ÉÆvÉ ÊxÉnäù¶ÉEò

Last year i.e. FY 2013-14, we earned a substantial operational
profit. However we were compelled to provide a substantial
amount against an outstanding due to non recovery of sale
proceeds from export of gold, made in the year 2008-09.

Your unstinted support in the last year where we recorded

loss has made MSTC an emotionally stronger company. As a

reward to your commitment to the company’s management,

Board of Directors propose to allot bonus shares @ of 1:1, i.e.

for each share held, an additional share shall be allotted to

the shareholders. This is the third time since inception that

MSTC is issuing bonus share and the last issue was only in

FY 2012-13.

Your company has no record of man days lost during the year

and industrial relations remained extremely cordial. We follow

best Corporate Governance practices and have achieved

“excellent” grading in Corporate Governance on the basis of

self assessment criteria issued by DPE.

I can assure you that we are doing everything possible to do

business in most transparent way, create values for you and

other stakeholders, protect the wealth created by us over the

years and keep the company in sound financial health year

after year.

I acknowledge humbly your trust reposed on me as CMD and

CEO of this company and our functional directors and the

employees. I also acknowledge the support of Govt. of India,

our customers and bankers who are our valuable stakeholders.

I promise you, on behalf of the company that we would continue

to take appropriate efforts to keep the company going and

growing on sustained basis.

Best wishes for Durga Puja and Deepavali.

Thanking you,

Jai Hind!

Kolkata

S. K. Tripathi
14th September, 2015

Chairman cum Managing Director
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BOARD'S REPORT
To
The Shareholders
MSTC Limited

Directors are pleased to present the 50th Annual Report on
the business and operation of the Company together with
audited accounts and auditors report for the year ended 31st

March 2015.

A) AGENCY BUSINESS

This year the total volume of Agency Business stands at
` 19,95,312 Lakh against ̀  18,43,318 Lakh in 2013-14. Break-
up for the year 2014-15 vis-à-vis 2013-14 is as follows:

Business Segment Volume of Business (`̀̀̀̀ in Lakh)

2014-15 2013-14

Sale of Scrap & Manganese Ore etc. 7,28,350 5,63,282

Sale of Coal 6,13,644 5,71,612

Iron ore 6,53,318 7,08,424

Total (A) : 19,95,312 18,43,318

B) e- PROCUREMENT

Business Segment Volume of Business (`̀̀̀̀ in Lakh)

2014-15 2013-14

e-Procurement    (B) 3,02,422 96,207

 Total (A+B) 22,97,734 19,39,525

¤ÉÉäbÇ÷ EòÒ Ê®ú{ÉÉä]Çõ

ºÉä́ ÉÉ ¨Éå,

¶ÉäªÉ®úvÉÉ®úEòMÉhÉ,

B¨ÉBºÉ]õÒºÉÒ Ê±ÉÊ¨É]äõb÷

+É{ÉEäò ÊxÉnäù¶ÉEò ̈ ÉÆb÷±É EòÉä 31 ̈ ÉÉSÉÇ, 2015 EòÉä ºÉ¨ÉÉ{iÉ ́ É¹ÉÇ Eäò Ê±ÉB EÆò{ÉxÉÒ Eäò EòÉ®úÉä¤ÉÉ®ú

+Éè®ú |ÉSÉÉ±ÉxÉ ºÉä ºÉÆ¤ÉÆÊvÉiÉ 50´ÉÓ ́ ÉÉÌ¹ÉEò Ê®ú{ÉÉä]Çõ +Éè®ú =ºÉEäò ºÉÉlÉ ±ÉäJÉÉ {É®úÒÊIÉiÉ ±ÉäJÉä +Éè®ú

±ÉäJÉÉ {É®ÒúIÉEòÉå EòÒ Ê®ú{ÉÉä]Çõ |ÉºiÉÖiÉ Eò®úiÉä ½ÖþB |ÉºÉzÉiÉÉ ½þÉä ®ú½þÒ ½èþ*

Eò) BVÉåºÉÒ ´ªÉ´ÉºÉÉªÉ

<ºÉ ºÉÉ±É BVÉåºÉÒ ´ªÉ´ÉºÉÉªÉ EòÒ EÖò±É ®úÉÊ¶É ¯û. 19,95,312 ±ÉÉJÉ ½èþ* Ê{ÉUô±Éä ́ É¹ÉÇ

2013-14 ¨Éå ¯û. 18,43,318 ±ÉÉJÉ lÉÒ* ´É¹ÉÇ 2013-14 Eäò ºÉ¨ÉÉxÉÉÆiÉ®ú ´É¹ÉÇ

2014-15 EòÉ ¥ÉäEò +{É xÉÒSÉä ÊnùªÉÉ VÉÉ ®ú½þÉ ½èþ :-

´ªÉÉ{ÉÉ®ú IÉäjÉ ´ªÉ´ÉºÉÉªÉ EòÒ ¨ÉÉjÉÉ (¯û. ±ÉÉJÉ ¨Éå)

2014-15 2013-14

ºGèò{É +Éè®ú ¨ÉéMÉxÉÒVÉ +Éä®ú +ÉÊnù EòÒ Ê¤ÉGòÒ 7,28,350 5,63,282

EòÉäªÉ±Éä EòÒ Ê¤ÉGòÒ 6,13,644 5,71,612

+ÉªÉ®úxÉ +Éä®ú 6,53,318 7,08,424

EÖò±É (Eò) 19,95,312 18,43,318

JÉ) <Ç-|ÉÉäCªÉÉä®ú̈ Éå]õ

´ªÉÉ{ÉÉ®ú IÉäjÉ ´ªÉ´ÉºÉÉªÉ EòÒ ¨ÉÉjÉÉ (¯û. ±ÉÉJÉ ¨Éå)

2014-15 2013-14

<Ç-|ÉÉäCªÉÉä®ú̈ Éå]õ (JÉ) 3,02,422 96,207

EÖò±É (Eò+JÉ) 22,97,734 19,39,525
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MÉ) ´ªÉÉ{ÉÉ®ú

´É¹ÉÇ 2013-14 ¨Éå ¯û. 7,48,815 ±ÉÉJÉ EòÒ iÉÖ±ÉxÉÉ ¨Éå <ºÉ ´É¹ÉÇ ´ªÉÉ{ÉÉ®ú |É¦ÉÉMÉ Eäò

´ªÉ´ÉºÉÉªÉ EòÒ EÖò±É ¨ÉÉjÉÉ ¯û. 6,94,521 ±ÉÉJÉ ½èþ* ´É¹ÉÇ 2014-15 Eäò ºÉÉlÉ ´É¹ÉÇ

2013-14 EòÉ ¥ÉäEò +{É xÉÒSÉä ÊnùªÉÉ MÉªÉÉ ½èþ :

´ªÉÉ{ÉÉ®ú IÉäjÉ ´ªÉ´ÉºÉÉªÉ EòÒ ¨ÉÉjÉÉ (¯û. ±ÉÉJÉ ¨Éå)

2014-15 2013-14

ÊxÉ¨xÉÉäHò ºÉÉ¨ÉOÉÒ EòÉ |ÉÉäCªÉÉä®ú̈ Éå]õ

+ÉªÉÉÊiÉiÉ ºÉÉ¨ÉÊOÉªÉÉÄ 1,60,334 314580

º´Énäù¶ÉÒ ºÉÉ¨ÉÊOÉªÉÉÄ 5,34,187 4,34,235

EÖò±É (MÉ) 6,94,521 7,48,815

¨É½þÉªÉÉäMÉ (Eò+JÉ+MÉ) 29,92,255 26,88,340

EÆò{ÉxÉÒ EòÒ Ê´ÉkÉÒªÉ ZÉ±ÉÊEòªÉÉÄ

Ê{ÉUô±Éä ́ É¹ÉÇ ̄ û. 7,003 ±ÉÉJÉ EòÒ ½þÉÊxÉ EòÒ iÉÖ±ÉxÉÉ ̈ Éå Eò®úÉä{É®úÉÆiÉ ±ÉÉ¦É ̄ û. 9,099 ±ÉÉJÉ nùVÉÇ

ÊEòªÉÉ MÉªÉÉ ½èþ*

´É¹ÉÇ 2014-15 B´ÉÆ 2013-14 Eäò Ê±ÉB EÆò{ÉxÉÒ Eäò Ê´ÉkÉÒªÉ {ÉÊ®úhÉÉ¨É xÉÒSÉä ÊnùB VÉÉ ®ú½äþ ½éþ :-

(¯û. ±ÉÉJÉ ¨Éå)

2014-15 2013-14

´ªÉ´ÉºÉÉªÉ EòÒ ¨ÉÉjÉÉ   29,92,255 26,88,340

Eò®ú {ÉÚ́ ÉÇ ±ÉÉ¦É (½þÉÊxÉ) 13,147 (10,737)

Eò®ú 4,048 (3,734)

Eò®úÉä{É®úÉÆiÉ ±ÉÉ¦É 9,099 (7,003)

|ÉnùkÉ {ÉÚÆVÉÒ (<ÎC´É]õÒ) 880 880

+É®úÊIÉiÉ 68,543 61,721

±ÉÉ¦ÉÉÆ¶É (%) 207 -

|ÉÊiÉ ¶ÉäªÉ®ú +ÉªÉ (¯û.) 103 -

(+ÆÊEòiÉ ¨ÉÚ±ªÉ ¯û. 10/-)

|ÉÊiÉ Eò¨ÉÇSÉÉ®úÒ {ÉÒ¤ÉÒ]õÒ 42.86

±ÉÉ¦ÉÉÆ¶É

ÊxÉnäù¶ÉEòÉäÆ xÉä 31 ¨ÉÉSÉÇ, 2015 EòÉä ºÉ¨ÉÉ{iÉ ´É¹ÉÇ Eäò Ê±ÉB 207% EòÒ nù®ú ºÉä ±ÉÉ¦ÉÉÆ¶É EòÉ

+xÉÖ̈ ÉÉänùxÉ ÊEòªÉÉ ½èþ* “Ê®úEòÉbÇ÷ ÊiÉÊlÉ” EòÉä ºÉnùºªÉÉå Eäò ®úÊVÉº]õ®ú ¨Éå ÊVÉxÉ ¶ÉäªÉ®úvÉÉ®úEòÉå Eäò xÉÉ¨É

nùVÉÇ ®ú½åþMÉä ÊºÉ¡Çò =x½åþ ½þÒ ±ÉÉ¦ÉÉÆ¶É EòÉ ¦ÉÖMÉiÉÉxÉ ÊEòªÉÉ VÉÉBMÉÉ*

+É®úÊIÉiÉ ÊxÉÊvÉ

31 ¨ÉÉSÉÇ, 2014 EòÉä EÆò{ÉxÉÒ EòÒ ºÉÉ¨ÉÉxªÉ +É®úÊIÉiÉ ÊxÉÊvÉ ¯û. 61,721 ±ÉÉJÉ lÉÒ* ´É¹ÉÇ

2014-15 Eäò Ê±ÉB ±ÉÉ¦ÉÉÆ¶É {É®ú Ê´ÉSÉÉ®ú ÊEòB VÉÉxÉä Eäò ={É®úÉÆiÉ ±ÉÉ¦É B´ÉÆ ½þÉÊxÉ JÉÉiÉä ºÉä  ̄ û.

6,906 ±ÉÉJÉ EòÒ ®úÉÊ¶É ºÉÉ¨ÉÉxªÉ +É®úÊIÉiÉ ÊxÉÊvÉ ̈ Éå ºlÉÉxÉÉÆiÉ®úhÉ ÊEòªÉÉ MÉªÉÉ ½èþ iÉlÉÉ 31 ̈ ÉÉSÉÇ,

2015 EòÉä ºÉÉ¨ÉÉxªÉ +É®úÊIÉiÉ ÊxÉÊvÉ ¯û. 68,543 ±ÉÉJÉ ½èþ*

C) TRADING

The performance of Trading Division shows a total volume
of business of ` 6,94,521 Lakh, against ` 7,48,815 Lakh
in 2013-14. Break-up for the year 2014-15 vis-à-vis  2013-
14 is as follows :

Business Segment Volume of Business (`̀̀̀̀ in Lakh)

2014-15 2013-14

Procurement of:

Imported materials 1,60,334 314580

Indigenous materials 5,34,187 4,34,235

Total:  (C) 6,94,521 7,48,815

Grand Total (A+B+C) 29,92,255 26,88,340

FINANCIAL HIGHLIGHTS OF THE COMPANY

Profit after tax stands at ` 9,099 Lakh as against a loss of
` 7,003 Lakh last year.

Financial results of the company for the year 2014-15 and
2013-14 are given below : -

(` in Lakh)

2014-15 2013-14

Volume of Business   29,92,255 26,88,340

Profit(Loss) before tax 13,147 (10,737)

Tax 4,048 (3,734)

Profit after tax 9,099 (7,003)

Paid up capital (Equity) 880 880

Reserves 68,543 61,721

Dividend (%) 207 –

Earning per share ( ` ) 103 –
(Face value ` 10/-)

PBT Per Employee 42.86 –

DIVIDEND

The Directors have recommended a dividend of @207% for
the year ended 31st March, 2015. Dividend shall be paid to
the shareholders whose names will appear in the register of
the members on “record date”.

RESERVES

General Reserves of the Company stood at ` 61,721 Lakh as
on 31st March, 2014. During the year ̀  6,9,06 Lakh have been
transferred to General Reserve from profit & Loss Account.
After considering dividend for 2014-15 and as on 31st March,
2015 the General Reserves stand at ` 68,543 Lakh as on
31st March 2015.
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´ÉÉÌ¹ÉEò Ê´É´É®úhÉÒ EòÉ ÊxÉ¹Eò¹ÉÇ

EÆò{ÉxÉÒ (|É¤ÉÆvÉxÉ B´ÉÆ |É¶ÉÉºÉxÉ) ÊxÉªÉ¨É 2014 Eäò ÊxÉªÉ¨É 12(I) iÉlÉÉ vÉÉ®úÉ 134(3)(B)ú,

Ê´ÉkÉ ´É¹ÉÇ 2014-15 Eäò Ê±ÉB B¨ÉVÉÒ]õÒ-9 |ÉÉ°ü{É ¨Éå ´ÉÉÌ¹ÉEò |ÉÊiÉ´ÉänùxÉ EòÉ ÊxÉ¹Eò¹ÉÇ <ºÉ

|ÉÊiÉ´ÉänùxÉ Eäò ºÉÉlÉ ÊxÉvÉÉÇÊ®úiÉ |ÉÉ°ü{É ¨Éå {ÉÊ®úÊ¶É¹]õ V Eäò °ü{É ¨Éå ºÉÆ±ÉMxÉ ÊEòªÉÉ MÉªÉÉ ½èþ*

ÊºÉº]ṏ É |É¦ÉÉMÉ

B¨ÉBºÉ]õÒºÉÒ EòÒ +É<Ç]õÒ ºÉÆ®úSÉxÉÉ näù¶É ̈ Éå +iªÉÊvÉEò +ÉvÉÖÊxÉEò +Éè®ú <Ç-EòÉì̈ ÉºÉÇ ́ ªÉ´ÉºÉÉªÉ EòÉä

ºÉÖ®úÊIÉiÉ +Éè®ú {ÉÉ®únù¶ÉÔ iÉ®úÒEäò ºÉä Eò®úxÉä ¨Éå ºÉIÉ¨É ½èþ*

B¨ÉBºÉ]õÒºÉÒ EòÉ +É<Ç]õÒ Ê´É¦ÉÉMÉ xÉ´ÉÒxÉiÉ¨É ¶ÉÊHò¶ÉÉ±ÉÒ +É<Ç¤ÉÒB¨É {ÉÉ´É®ú ºÉÒÊ®úVÉ 740

ºÉ´ÉÇ®ú ºÉä ºÉÖºÉÎVVÉiÉ ½èþ, ªÉ½þ +ÊvÉEò ¦ÉÉ®ú ´É½þxÉ Eò®úxÉä EòÒ IÉ¨ÉiÉÉ ®úJÉiÉÉ ½èþ +Éè®ú ½þVÉÉ®úÉå

ºÉ¨É´ÉiÉÔ ={ÉªÉÉäMÉEòkÉÉÇ EòÉä ºÉä́ ÉÉ |ÉnùÉxÉ Eò®ú ºÉEòiÉÉ ½èþ* ªÉ½þ ºÉ´ÉÇ®ú >ðVÉÉÇ Eäò ºiÉ®ú {É®ú EòÉ¡òÒ

ºÉIÉ¨É ½èþ, ÊVÉºÉºÉä >ðVÉÉÇ EòÒ ¤ÉSÉiÉ ½þÉäMÉÒ*

EòÉä±ÉEòÉiÉÉ b÷É÷]õÉ ºÉå]õ® Eäò iÉVÉÇ {É®ú ºÉ¨ÉÉxÉ °ü{É ºÉä ¨ÉÖÆ¤É<Ç Êb÷VÉÉº]õ®ú Ê®úEò´É®úÒ ºÉÉ<Ç]õ EòÒ

¦ÉÒ ºlÉÉ{ÉxÉÉ EòÒ MÉ<Ç ½èþ*

B¨ÉBºÉ]õÒºÉÒ ºÉÚSÉxÉÉ ºÉÖ®úIÉÉ Eäò |ÉÊiÉ ºÉSÉäiÉ ½èþ* +ÊvÉEòiÉ¨É ºÉÖ®úIÉÉ |ÉÉ{iÉ Eò®úxÉä Eäò Ê±ÉB

¡òÉªÉ®ú́ ÉÉ±É, <Æº]Üõ¶ÉxÉ Ê|É´Éå¶ÉxÉ ÊºÉº]ṏ É (+É<Ç{ÉÒBºÉ), ̈ ÉèxÉäVb÷ Êb÷Îº]Åõ¤ªÉÚ]äõb÷ Êb÷xÉÉªÉ±É +Éì¡ò

ºÉÌ´ÉºÉ (B¨ÉB¨Éb÷Ò+ÉäBºÉ) +ÉÊnù EòÒ ºlÉÉ{ÉxÉÉ Eò®úEäò ºÉÖ®úIÉÉ ¨Éå EòÉä<Ç Eò¨ÉÒ xÉ½þÓ ®úJÉÒ ½èþ*

BºÉBºÉB±É BÎxGò{¶ÉxÉ

BºÉBºÉB±É (ÊºÉCªÉÉä®ú ºÉÉìEäò]õ ±ÉäªÉ®ú) ªÉ½þ ́ Éä¤É ºÉ´ÉÇ®ú B´ÉÆ ¥ÉÉ=VÉ®ú Eäò ¤ÉÒSÉ BEò MÉÚgø ºÉÆ¤ÉÆvÉ

ºlÉÉÊ{ÉiÉ Eò®úxÉä Eäò Ê±ÉB BEò ̈ ÉÉxÉEò ºÉÖ®úIÉÉ iÉEòxÉÒEò ½èþ* ªÉ½þ Ë±ÉEò ́ Éä¤É ºÉ´ÉÇ®ú B´ÉÆ ¥ÉÉ=VÉ®úÉå

Eäò ¤ÉÒSÉ +ÉnùÉxÉ-|ÉnùÉxÉ ½þÉäxÉä ́ ÉÉ±Éä ºÉ¦ÉÒ +ÉÆEòc÷Éå EòÉä +ºÉÉ´ÉÇVÉÊxÉEò B´ÉÆ ̈ ÉÉèÊ±ÉEò ®úJÉxÉä EòÒ

ºÉÖÊxÉÎ¶SÉiÉiÉÉ |ÉnùÉxÉ Eò®úiÉÒ ½èþ*

ºÉ¦ÉÒ xÉä]ṍ ÉEÇò ={ÉEò®úhÉÉå ¨ÉºÉ±ÉxÉ, ®úÉ=]õºÉÇ B´ÉÆ º´ÉÒSÉ ºÉÒ+É<ÇBºÉºÉÒ+Éä ºÉä ½éþ +Éè®ú ªÉ½þ

+É<Ç{ÉÒ´ÉÒ6 ̈ Éå VÉÉxÉä Eäò Ê±ÉB {ÉÚhÉÇiÉ: iÉèªÉÉ®ú ½èþ* ºÉÖ®úIÉÉ ªÉÆjÉ VÉèºÉä ¡òÉªÉ®ú́ ÉÉ±É B´ÉÆ +É<Ç{ÉÒBºÉ

+xÉÉÊvÉEÞòiÉ +xÉÖÊSÉiÉ ½þºiÉIÉä{É EòÉä ®úÉäEòxÉä Eäò Ê±ÉB ±ÉMÉÉªÉÉ MÉªÉÉ ½èþ*

EXTRACT OF ANNUAL RETURN

In compliance of section 134(3)(a), and Rule 12(1) of the
Company’s (Management and Administrative) Rules 2014,
extract of Annual Report is format MGT-9 for the financial year
2014-15 has been enclosed with this report as Annexure V in
the prescribed format.

SYSTEM DIVISION

MSTC’s IT infrastructure is by far the most sophisticated in
the country to take up ecommerce services in a secure and
transparent manner.

MSTC’s IT Department is equipped with the latest powerful
IBM Power Series 740 Servers having robust processing power
and can serve thousands of concurrent users. The servers
are highly energy efficient leading to saving of power.

Mumbai Disaster Recovery site is also having a similar set up
as in Kolkata Data Center.

MSTC is concerned with information security issues and has
left no stone unturned to achieve maximum security by
installing Firewall, Intrusion Prevention System (IPS), Managed
Distributed denial of Service (MDDOS), etc.

SSL ENCRYPTION :

SSL (Secure Sockets Layer) is the standard security
technology for establishing an encrypted link between a web
server and a browser. This link ensures that all data passed
between the web server and browsers remain private and
integral.

All network equipments like routers, switches are from CISCO
and are totally ready for IPV6 migration. Security Appliances
like Firewalls, IPS are in place to prevent unauthorized
intrusion.
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B¨ÉBºÉ]õÒºÉÒ +É´ÉÊvÉEò MÉ½þxÉ +Éè®ú Eò¨ÉVÉÉä®ú {É®úÒIÉhÉ Eäò ¨ÉÉvªÉ¨É ºÉä ºÉÖ®úIÉÉ ºÉÖÊxÉÎ¶SÉiÉ

Eò®úiÉÉ ½èþ*

+É´ÉÊvÉEò BÎ{±ÉEäò¶ÉxÉ ºÉÖ®úIÉÉ ]äõÏº]õMÉ |ÉhÉÉ±ÉÒ BºÉ]õÒCªÉÚºÉÒ uùÉ®úÉ ºÉÆSÉÉÊ±ÉiÉ ½èþ, VÉÉä ÊEò
¦ÉÉ®úiÉ ºÉ®úEòÉ®ú EòÉ +ÉxÉÖ¹ÉÉÆÊMÉEò Ê´É¦ÉÉMÉ ½èþ*

B¨ÉBºÉ]õÒºÉÒ +{ÉxÉä ´ªÉ´ÉºÉÉÊªÉEò {ÉÊ®úSÉÉ±ÉxÉ {ÉÚhÉÇ ºÉ¨ÉÌ{ÉiÉ 100 B¨É¤ÉÒ{ÉÒBºÉ +É<ÇB±ÉB±É Eäò
VÉÊ®úB Eò®úiÉÒ ½èþ B´ÉÆ Ê´ÉÊ¦ÉzÉ |ÉnùÉiÉÉ ºÉä MÉÞÊ½þiÉ BEò +ÊiÉÊ®úHò +É<ÇB±ÉB±É EòxÉäÎC]õÊ´É]õÒ ¦ÉÒ ½èþ*
B¨ÉBºÉ]õÒºÉÒ xÉä +{ÉxÉä IÉäjÉÉå B´ÉÆ ¶ÉÉJÉÉ+Éå EòÉä ´ÉÒ{ÉÒBxÉ Eäò VÉÊ®úB VÉÉäc÷ ÊnùªÉÉ ½èþ* ªÉ½þ EåòpùÒªÉ
+ÉiÉÆÊ®úEò BÎ{±ÉEäò¶ÉxÉÉå EòÉä <ºÉEäò +ÊiÉÊ®úHò ºÉIÉ¨ÉiÉÉ |ÉnùÉxÉ ÊEòªÉÉ ÊVÉºÉºÉä ºÉ¦ÉÒ uùÉ®úÉ VªÉÉnùÉ
ºÉÖ®úÊIÉiÉ iÉ®úÒEäò ºÉä <ºiÉä̈ ÉÉ±É ½þÉäúMÉÉ* ªÉÚVÉºÉÇ ÊºÉº]ṏ É EòÉä ¤ÉÉ½þ®úÒ º{Éè̈ É B´ÉÆ ´ÉÉªÉ®úºÉ ºÉä ºÉÖ®úIÉÉ
|ÉnùÉxÉ Eò®úxÉä Eäò Ê±ÉB BEò ªÉÚ]õÒB¨É EòÒ ºlÉÉ{ÉxÉÉ EòÒ MÉ<Ç ½èþ*

B¨ÉBºÉ]õÒºÉÒ BEò +ÉÆiÉÊ®úEò {ÉÊ®ú{ÉÚhÉÇ <Ç-|ÉÉäCªÉÉä®ú̈ Éå]õ ºÉ¨ÉÉvÉÉxÉ Ê´ÉEòÊºÉiÉ Eò®ú SÉÖEòÒ ½èþ* <ºÉ
<Ç-|ÉÉäCªÉÉä®ú̈ Éå]õ |ÉhÉÉ±ÉÒ ̈ Éå ºÉÒ´ÉÒºÉÒ Ênù¶ÉÉÊxÉnæù¶ÉÉ´ÉÊ±ÉªÉÉÆ, +É<Ç]õÒ +ÊvÉÊxÉªÉ¨É 2000 B´ÉÆ ́ É¹ÉÇ
2008 ̈ Éå ÊEòB MÉB <ºÉEäò ºÉÆ¶ÉÉävÉxÉ EòÉ {ÉÉ±ÉxÉ ÊEòªÉÉ MÉªÉÉ ½èþ, <ºÉ ºÉä́ ÉÉ EòÉä BºÉ]õÒCªÉÚºÉÒ
uùÉ®úÉ +Ê¦É|É¨ÉÉÊhÉiÉ ÊEòªÉÉ MÉªÉÉ ½èþ*

B¨ÉBºÉ]õÒºÉÒ <Ç-EòÉì̈ ÉºÉÇ EòÉä ºÉÒB¨ÉB¨É+É<Ç ±Éä́ É±É-3 Eäò °ü{É ¨Éå ¦ÉÒ +Ê¦É|É¨ÉÉÊhÉiÉ ÊEòªÉÉ MÉªÉÉ
½èþ B´ÉÆ |É¶ÉÆºÉÉ |ÉÉ{iÉ ½Öþ<Ç ½èþ*

B¨ÉBºÉ]õÒºÉÒ ºÉ´ÉÇ®ú EòÉä±ÉEòÉiÉÉ ̈ Éå ́ É¹ÉÇ ¦É®ú +xÉ´É®úiÉ EòÉªÉÇ¶ÉÒ±É ½èþ* ÊºÉº]ṏ É Ê´É¦ÉÉMÉ ́ ÉÞÊkÉEò
ªÉÉäMªÉiÉÉ ºÉä ºÉÖºÉÎVVÉiÉ ½èþ, VÉÉä ÊEò ±ÉMÉÉiÉÉ®ú +{ÉxÉä YÉÉxÉ EòÉä +tiÉxÉ iÉEòxÉÒEò Eäò ºÉÉlÉ
=zÉiÉ Eò®úiÉä ®ú½þiÉä ½éþ*

B¨ÉBºÉ]õÒºÉÒ EòÉ ÊºÉº]ṏ É Ê´É¦ÉÉMÉ BºÉ]õÒCªÉÚºÉÒ uùÉ®úÉ +É<ÇBºÉ+Éä 27001:2005 ºÉä
|É¨ÉÉÊhÉiÉ ½èþ*

B¨ÉBºÉ]õÒºÉÒ EòÉ <Ç-EòÉì̈ ÉºÉÇ Ê´É¦ÉÉMÉ ¦ÉÒ +É<ÇBºÉ+Éä 9001:2008 MÉÖhÉ´ÉkÉÉ |É¨ÉÉÊhÉiÉ ½è*þ

´É¹ÉÇ 2014-15 ¨Éå ¨É½þi´É{ÉÚhÉÇ ={É±ÉÎ¤vÉªÉÉÄ

B¨ÉBºÉ]õÒºÉÒ xÉä EòÉäªÉ±ÉÉ ̈ ÉÆjÉÉ±ÉªÉ Eäò Ê±ÉB EòÉäªÉ±ÉÉ JÉnùÉxÉ Eäò +É¤ÉÆ]õxÉ EòÉä ºÉ¡ò±ÉiÉÉ{ÉÚ́ ÉÇEò
ºÉÆ{ÉÉÊnùiÉ ÊEòªÉÉ ½èþ*

B¨ÉBºÉ]õÒºÉÒ xÉä +ÉÆwÉ |Énäù¶É ºÉ®úEòÉ®ú EòÒ +Éä®ú ºÉä ±ÉMÉ¦ÉMÉ 4000 B¨É]õÒ aoS> g§S>a
dwS> EòÉ ¦ÉÒ ´ÉèÊ·ÉEò <Ç-ÊxÉÊ´ÉnùÉ-ºÉ½þ-<Ç-xÉÒ±ÉÉ¨ÉÒ Ê¤ÉGòÒ EòÉ ¦ÉÒ ºÉÆSÉÉ±ÉxÉ ÊEòªÉÉ ½èþ*
<ºÉ xÉÒ±ÉÉ¨ÉÒ ¨Éå ¦ÉÉ®úiÉ Eäò +±ÉÉ´ÉÉ SÉÒxÉ, VÉÉ{ÉÉxÉ, ËºÉMÉÉ{ÉÖ®ú, nÖù¤É<Ç <iªÉÉÊnù Ho$
~mobrXmVmAm| Zo ¦ÉÉMÉ Ê±ÉªÉÉ* <ºÉ Ê¤ÉGòÒ |ÉÊGòªÉÉ ºÉä +ÉÆwÉ |Énäù¶É ºÉ®úEòÉ®ú EòÉä ¯û.
87,931 ±ÉÉJÉ +ÌVÉiÉ ½ÖþB* <ºÉ <Ç-±ÉäxÉnäùxÉ Eäò Ê±ÉB ¦ÉÒ B{±ÉÒEäò¶ÉxÉ EòÉ Ê´ÉEòÉºÉ
+ÉÆiÉÊ®úEò °ü{É ºÉä ÊEòªÉÉ MÉªÉÉ ½èþ*

ºGèò{É EòÒ <Ç-xÉÒ±ÉÉ¨ÉÒ Eäò Ê±ÉB B¨ÉBºÉ]õÒºÉÒ xÉä ¨ÉÉä¤ÉÉ<±É ¤ÉÉä±ÉÒ |ÉhÉÉ±ÉÒ H$m {dH$mg
{H$`m ½èþ, ÊVÉºÉä ¡ò®ú´É®úÒ, 2015 ¨Éå EòÉªÉÉÇÎx´ÉiÉ ÊEòªÉÉ MÉªÉÉ ½èþ*

¨ÉÉxÉ´É ºÉÆºÉÉvÉxÉ Ê´ÉEòÉºÉ (BSÉ+É®úb÷Ò)

B¨ÉBºÉ]õÒºÉÒ Ê±ÉÊ¨É]äõb÷ xÉä ½þ¨Éä¶ÉÉ +{ÉxÉÒ ¸É¨É¶ÉÊHò EòÉä +iªÉÆiÉ ¨É½þk´É{ÉÚhÉÇ ºÉÆºÉÉvÉxÉ
Eäò °ü{É ¨Éå Ê´ÉSÉÉ®ú ÊEòªÉÉ ½èþ* ºÉÆMÉ`öxÉ ºÉä ºÉä´ÉÉÊxÉ´ÉÞkÉ ½þÉäxÉä ´ÉÉ±Éä Eò¨ÉÇSÉÉÊ®úªÉÉå EòÒ
ºÉÆJªÉÉ ¨Éå ´ÉÞÊrù ½þÉäxÉä Eäò EòÉ®úhÉ EÆò{ÉxÉÒ xÉä EòÉªÉÇ{ÉÉ±ÉEò B´ÉÆ EòÊxÉ¹`ö Eò¨{ªÉÚ]õ®ú
ºÉ½þÉªÉEò Eèòb÷®ú nùÉäxÉÉå Eäò |É´Éä¶É ºiÉ®ú {É®ú ¦ÉiÉÔ +Ê¦ÉªÉÉxÉ SÉ±ÉÉªÉÉ ½èþ* ´É¹ÉÇ Eäò nùÉè®úÉxÉ
18 Eò¨ÉÇSÉÉÊ®úªÉÉå EòÒ ÊxÉªÉÖÊHò ºÉ¨{ÉzÉ EòÒ MÉ<Ç*

+É<Ç]õÒ =x¨ÉÖJÉÒ EÆò{ÉxÉÒ ½þÉäxÉä Eäò xÉÉiÉä, BSÉ+É®úb÷Ò Eäò Ê±ÉB Eò¨ÉÇSÉÉÊ®úªÉÉå EòÉ |ÉÊ¶ÉIÉhÉ
½þ¨Éä¶ÉÉ   |É¨ÉÖJÉ ´É®úÒªÉiÉÉ nùÒ MÉ<Ç ½èþ* ¨ÉÉxÉ´É ºÉÆºÉÉvÉÉxÉ Ê´É¦ÉÉMÉ EòÉªÉÇ{ÉÉ±ÉEòÉå Eäò
|ÉÊ¶ÉIÉhÉ {É®ú ¤É±É ÊnùªÉÉ ½èþ B´ÉÆ EÆò{ÉxÉÒ Eäò Ê±ÉB +½þ¨É ¦ÉÚÊ¨ÉEòÉ ÊxÉ¦ÉÉxÉä Eäò Ê±ÉB =x½åþ
ºÉIÉ¨É ¤ÉxÉÉªÉÉ ½èþ* <ºÉ |ÉªÉÉºÉ Eäò iÉ½þiÉ EÆò{ÉxÉÒ xÉä ¦ÉÊ´É¹ªÉ Eäò Ê±ÉB ̈ ÉÉMÉÇ |É¶ÉºiÉ Eò®úxÉä
Eäò ¨ÉqäùxÉVÉ®ú +ÊvÉEòÉ®úÒ ´ÉMÉÇ ½äþiÉÖ ¦ÉÊ´É¹ªÉ EòÒ +ÉMÉÉ¨ÉÒ ªÉÉäVÉxÉÉ iÉèªÉÉ®ú Eò®úxÉä Eäò Ê±ÉB

MSTC ensures security through periodical penetration and
vulnerability testing.

Periodical Application Security Testing is conducted by STQC,
a Govt. of India Department.

MSTC conducts its business through a dedicated 100 Mbps
ILL and has also a standby ILL connectivity taken from a
different provider. MSTC has connected its regions and
branches through VPN which enabled the centralized internal
applications to be used by all in a more secured manner.
Moreover an UTM has been installed for protecting the users
systems from outside spams and viruses.

MSTC has developed an in-house complete e-Procurement
solution. General Financial Rules, CVC guidelines, IT Act 2000
and its Amendment of 2008 have been adhered to in this e-
Procurement Application and the said service has been
certified by STQC.

MSTC e-Commerce has been appraised upto CMMI Level-3.

MSTC server in Kolkata is manned round-the-clock throughout
the year. The Systems dept. is well equipped with qualified
professionals whose skills are continuously upgraded with
training on latest technology.

MSTC’s System Department is ISO 27001:2005 certified from
STQC.

MSTC e-commerce division is also ISO 9001:2008 Quality
certified.

MAJOR ACHIEVEMENTS IN 2014-15 :

MSTC has successfully executed Coal Mine Allocation for
Ministry of Coal.

MSTC also conducted global e-tender-cum-e-auction sale of
about 4000 MT Red sander wood on behalf of Andhra Pradesh
Govt. Bidders participated from China, Japan, Singapore,
Dubai etc  besides India. The Government of Andhra Pradesh
earned about ` 87,931 Lakh as sale proceeds. Application for
these e-transactions was also developed in-house.

MSTC has developed Mobile Bidding System for e-auction of
scrap which has been implemented in February 2015.

HUMAN RESOURCE DEVELOPMENT (HRD)

MSTC Limited has always considered its human resource as
the most important resource. With the increase in the number
of employees retiring from the organization, the company has
undertaken recruitment at the entry level of both executive
and Junior Computer Assistant cadres. 18 employees were
recruited during the year.

Being an IT oriented company, training of employees has
remained a major priority for HRD. Human Resource
Department emphasized on training executives and enabling
them to take up higher roles in the company.  In this endeavor
the company had also undertaken a study on Succession
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Planning for Officer Category with a view to lay down future
road map. The company trained 56 numbers of executives in
various topics. Out of 56, 12 persons were trained in Socio
Management Development Program and 25 persons were
trained in Skill Development relating IT/e-commerce. During
the year a study on Successive Planning was undertaken and
the same was completed in January, 2015. The MOU targets
for HR for the year 2014-15 were successfully achieved.

WELFARE OF WEAKER SECTIONS :

The Company has duly observed the Presidential Directives
issued from time to time in regard to reservation, relaxation,
concession, etc. for the SC/ST/OBC/PWD candidates
pertaining to the policies and procedures of the Government.

The directives in matters concerning recruitment and
promotion regarding the weaker sections have been duly
complied with. All Departmental Promotion Committees and
Selection Committees (in case of recruitment) constituted
during the year had representatives of SC/ST community. Out
of 18 no of persons recruited during the year, 5 OBC, 2 SC
persons were taken, of which 1 belong to PWD (VH).

During the year, 4 SC, 4 ST and 3 OBC employees of the
Company were sponsored for training programmes, both In-
House and Institutional training programmes.

In addition, all possible cooperation and assistance was
provided to the MSTC SC/ST Employees’ Council, which
function primarily to safeguard the interest of the reserved
section of employees of the Company.

ONLINE PERFORMANCE APPRAISAL SYSTEM :

The Company has launched its Online Performance Appraisal
System for executives up to DGM level for bringing
transparency and promptness to the systems of Performance
evaluation and Management.

EMPOWERMENT OF WOMEN :

MSTC is a Corporate Life Member of Forum of Women in
Public Sector (WIPS). During the year, several women
employees were nominated in the programmes organized by
WIPS. Besides, one of our executives is actively involved as
the President, ER of WIPS.

Internal Complaints Committees have been constituted in all
the offices of MSTC. An external lady member connected with
such activities has been nominated as a committee member
at each such office.  Besides periodical meetings and
Complaint redressal, awareness programs, etc. are also
conducted by the Committees.

Disclosure under section 22 of the Sexual Harassment of
Women at Workplace (Prevention, Prohibition and
Redressal) Act, 2013.

The Company has in place an Anti Sexual Harassment Policy
in line with the requirements of The Sexual Harassment of

+vªÉªÉxÉ EòÉªÉÇ ¦ÉÒ ºÉ¨{ÉzÉ ÊEòªÉÉ ½èþ* EÆò{ÉxÉÒ xÉä  Ê´ÉÊ¦ÉzÉ Ê´É¹ÉªÉÉå ¨Éå 56 EòÉªÉÇ{ÉÉ±ÉEòÉå
EòÉä |ÉÊ¶ÉÊIÉiÉ ÊEòªÉÉ ½èþ* 56 ´ªÉÊHòªÉÉå ¨Éå ºÉä 12 ´ªÉÊHòªÉÉå EòÉä ºÉÉ¨ÉÉÊVÉEò |É¤ÉÆvÉxÉ
Ê´ÉEòÉºÉ EòÉªÉÇGò¨É iÉlÉÉ 25 ´ªÉÊHòªÉÉå EòÉä XjVm Ê´ÉEòÉºÉ ºÉä ºÉÆ¤ÉÆÊvÉiÉ +É<Ç]õÒ/
<Ç-EòÉì¨ÉºÉÇ ¨Éå |ÉÊ¶ÉÊIÉiÉ ÊEòªÉÉ ½èþ* ´É¹ÉÇ Eäò nùÉè®úÉxÉ Gò¨ÉÉMÉiÉ {ÉÊ®úEò±{ÉxÉÉ {É®ú BEò
+vªÉªÉxÉ ¶ÉÖ°ü ÊEòªÉÉ MÉªÉÉ lÉÉ B´ÉÆ VÉxÉ´É®úÒ 2015 ¨Éå =ºÉä ºÉ¨{ÉzÉ ÊEòªÉÉ MÉªÉÉ* ´É¹ÉÇ
2014-15 Eäò Ê±ÉB ¨ÉÉ.ºÉÆ. EòÉ B¨É+ÉäªÉÚ ±ÉIªÉ ¦ÉÒ ºÉ¡ò±ÉiÉÉ{ÉÚ´ÉÇEò ½þÉÊºÉ±É Eò®ú
Ê±ÉªÉÉ MÉªÉÉ*

Eò¨ÉVÉÉä®ú ´ÉMÉÉç EòÉ Eò±ªÉÉhÉ

EÆò{ÉxÉÒ +xÉÖºÉÚÊSÉiÉ VÉÉÊiÉ/+xÉÖºÉÚÊSÉiÉ VÉxÉVÉÉÊiÉ/+xªÉ Ê{ÉUôc÷É ´ÉMÉÇ/¶ÉÉ®úÒÊ®úEò °ü{É ºÉä
Ê´ÉEò±ÉÉÆMÉ =¨¨ÉÒnù´ÉÉ®úÉå Eäò Ê±ÉB ºÉ¨ÉªÉ-ºÉ¨ÉªÉ {É®ú ®úÉ¹]Åõ{ÉÊiÉ EòÒ +Éä®ú ºÉä VÉÉä ºÉ®úEòÉ®úÒ
xÉÒÊiÉªÉÉÆ +Éè®ú |ÉÊGòªÉÉ EòÒ PÉÉä¹ÉhÉÉ +É®úIÉhÉ, UÚô]õ, Ê®úªÉÉªÉiÉ <iªÉÉÊnù Eäò ºÉÆ¤ÉÆvÉ ̈ Éå EòÒ
VÉÉiÉÒ ½èþ, =ºÉEòÉä +Éi¨ÉºÉÉiÉ EòÒ ½èþ*

Eò¨ÉVÉÉä®ú ́ ÉMÉÉç EòÒ ÊxÉªÉÖÊHò B´ÉÆ {ÉnùÉäzÉÊiÉ Eäò ̈ ÉÉ¨É±Éä ̈ Éå ÊxÉnæù¶ÉÉå EòÉ {ÉÉ±ÉxÉ ÊEòªÉÉ MÉªÉÉ
½èþ* ´É¹ÉÇ Eäò nùÉè®úÉxÉ MÉÊ`öiÉ ºÉ¦ÉÒ Ê´É¦ÉÉMÉÒªÉ {ÉnùÉäzÉÊiÉ EòÊ¨ÉÊ]õªÉÉäÆ B´ÉÆ SÉªÉxÉ EòÊ¨ÉÊ]õªÉÉäÆ
(ÊxÉªÉÖÊHò Eäò ̈ ÉÉ¨É±Éä ̈ Éå) ̈ Éå BºÉºÉÒ/BºÉ]õÒ ºÉ¨ÉÖnùÉªÉ EòÉ |ÉÊiÉÊxÉÊvÉi´É lÉÉ* ́ É¹ÉÇ ¦É®ú Eäò
nùÉè®úÉxÉ ÊxÉªÉÖHò ÊEòB MÉB 18 ´ªÉÊHòªÉÉå ¨Éå ºÉä 5 +Éä¤ÉÒºÉÒ, 2 BºÉºÉÒ  ´ªÉÊHòªÉÉå EòÉä
Ê±ÉªÉÉ MÉªÉÉ; 1 {ÉÒb÷¤±ªÉÚb÷Ò (´ÉÒBSÉ) ´ªÉÊHò EòÉä ¦ÉÒ ¶ÉÉÊ¨É±É ÊEòªÉÉ MÉªÉÉ*

´É¹ÉÇ Eäò nùÉè®úÉxÉ EÆò{ÉxÉÒ Eäò 4 BºÉºÉÒ, 4 BºÉ]õÒ B´ÉÆ 3 +Éä¤ÉÒºÉÒ Eò¨ÉÇSÉÉÊ®úªÉÉå EòÉä
+ÉÆiÉÊ®úEò B´ÉÆ ºÉÆºlÉÉÊxÉEò |ÉÊ¶ÉIÉhÉ EòÉªÉÇGò¨ÉÉå nùÉäxÉÉå Eäò Ê±ÉB |ÉÉªÉÉäÊVÉiÉ ÊEòªÉÉ MÉªÉÉ
lÉÉ*

<ºÉEäò ºÉÉlÉ ½þÒ B¨ÉBºÉ]õÒºÉÒ BºÉºÉÒ/BºÉ]õÒ <¨{É±ÉÉ<VÉ EòÉ=ÆÊºÉ±É, ÊVÉºÉEòÉ |ÉÉlÉÊ¨ÉEò
EòÉªÉÇ <ºÉ EÆò{ÉxÉÒ Eäò <ºÉ ´ÉMÉÇ Eäò Eò¨ÉÇSÉÉÊ®úªÉÉå Eäò Ê½þiÉ EòÒ ®úIÉÉ Eò®úxÉÉ ½èþ, EòÉä ¦ÉÒ
ºÉ¦ÉÒ iÉ®ú½þ EòÉ ºÉ½þªÉÉäMÉ +Éè®ú ºÉ½þÉªÉiÉÉ nùÒ MÉ<Ç*

+ÉìxÉ ±ÉÉ<xÉ EòÉªÉÇ ÊxÉ¹{ÉÉnùxÉ ¨ÉÚ±ªÉÉÆEòxÉ |ÉhÉÉ±ÉÒ

EòÉªÉÇÊxÉ¹{ÉÉnùxÉ Eäò ̈ ÉÚ±ªÉÉÆEòxÉ B´ÉÆ |É¤ÉÆvÉxÉ |ÉhÉÉ±ÉÒ ̈ Éå {ÉÉ®únùÌ¶ÉiÉÉ B´ÉÆ iÉi{É®úiÉÉ ±ÉÉxÉä Eäò
Ê±ÉB EÆò{ÉxÉÒ xÉä EòÉªÉÇ{ÉÉ±ÉEò ºÉä b÷ÒVÉÒB¨É ºiÉ®ú iÉEò ½äþiÉÖ +{ÉxÉÒ +ÉìxÉ±ÉÉ<xÉ EòÉªÉÇÊxÉ¹{ÉÉnùxÉ
¨ÉÚ±ªÉÉÆEòxÉ |ÉhÉÉ±ÉÒ EòÉ ¶ÉÖ¦ÉÉ®ú¨¦É ÊEòªÉÉ ½èþ*

xÉÉ®úÒ ºÉ¶ÉÊHòEò®úhÉ

B¨ÉBºÉ]õÒºÉÒ ¡òÉä®ú̈ É +Éì¡ò ́ ÉÖ̈ ÉäxÉ <xÉ {ÉÎ¤±ÉEò ºÉäC]õ®ú (b÷¤±ªÉÚ+É<Ç{ÉÒBºÉ) EòÉ +ÉVÉÒ´ÉxÉ
xÉèMÉÊ¨ÉEò ºÉnºªÉ ½èþ* ´É¹ÉÇ Eäò nùÉè®úÉxÉ, b÷¤±ªÉÚ+É<Ç{ÉÒBºÉ uùÉ®úÉ +ÉªÉÉäÊVÉiÉ EòÉªÉÇGò¨É ¨Éå
Ê½þººÉÉ ±ÉäxÉä Eäò Ê±ÉB Eò<Ç ¨ÉÊ½þ±ÉÉ Eò¨ÉÇSÉÉÊ®úªÉÉå EòÉä xÉÉÊ¨ÉiÉ ÊEòªÉÉ MÉªÉÉ lÉÉ* <ºÉEäò
+±ÉÉ´ÉÉ, ½þ¨ÉÉ®äú BEò EòÉªÉÇ{ÉÉÊ±ÉEòÉ b÷¤±ªÉÚ+É<Ç{ÉÒBºÉ EòÒ +vªÉIÉÉ, {ÉÚ´ÉÔ IÉäjÉ Eäò °ü{É
¨Éå {ÉÚ®úÒ ºÉÊGòªÉiÉÉ Eäò ºÉÉlÉ ¶ÉÉÊ¨É±É ½èþ*

B¨ÉBºÉ]õÒºÉÒ Eäò ºÉ¦ÉÒ EòÉªÉÉÇ±ÉªÉÉå ¨ÉåÆ +ÉÆiÉÊ®úEò Ê¶ÉEòÉªÉiÉ EòÊ¨É]õÒ EòÉ MÉ`öxÉ ÊEòªÉÉ
MÉªÉÉ ½èþ* <ºÉ iÉ®ú½þ Eäò EòÉªÉÇEò±ÉÉ{É ºÉä VÉÖc÷Ò ½Öþ<Ç BEò ¤ÉÉ½þ®úÒ ̈ ÉÊ½þ±ÉÉ ºÉnùºªÉ EòÉä BäºÉä
|ÉiªÉäEò EòÉªÉÉÇ±ÉªÉ ¨Éå EòÊ¨É]õÒ EòÒ ºÉnùºªÉÉ Eäò °ü{É ¨Éå xÉÉ¨ÉÉÆÊEòiÉ ÊEòªÉÉ MÉªÉÉ ½èþ*
ºÉÉ´ÉÊvÉEò ¤Éè`öEò Eäò +±ÉÉ´ÉÉ EòÊ¨ÉÊ]õªÉÉå uùÉ®úÉ Ê¶ÉEòÉªÉiÉ ÊxÉ´ÉÉ®úhÉ, VÉÉMÉ°üEòiÉÉ
EòÉªÉÇGò¨ÉÉå <iªÉÉÊnù EòÉ ¦ÉÒ {ÉÊ®úSÉÉ±ÉxÉ ÊEòªÉÉ VÉÉiÉÉ ½èþ*

EòÉªÉÇºlÉ±É {É®ú ¨ÉÊ½þ±ÉÉ Eäò ºÉÉlÉ ªÉÉèxÉ =i{ÉÒc÷xÉ (®úÉäEòlÉÉ¨É, ÊxÉ¹ÉävÉ B´ÉÆ ÊxÉ´ÉÉ®úhÉ)

+ÊvÉÊxÉªÉ¨É, 2013 EòÒ vÉÉ®úÉ 22 Eäò +ÆiÉMÉÇiÉ |ÉEò]õÒEò®úhÉ

EòÉªÉÇºlÉ±É {É®ú ¨ÉÊ½þ±ÉÉ Eäò ºÉÉlÉ ªÉÉèxÉ =i{ÉÒc÷xÉ (®úÉäEòlÉÉ¨É, ÊxÉ¹ÉävÉ B´ÉÆ ÊxÉ´ÉÉ®úhÉ)

+ÊvÉÊxÉªÉ¨É, 2013 EòÒ VÉ°ü®úiÉÉå Eäò +xÉÖºÉÉ®ú =ºÉEäò iÉVÉÇ {É®ú EÆò{ÉxÉÒ xÉä ªÉÉèxÉ
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Women at the Workplace (Prevention, Prohibition and
Redressal) Act, 2013. Internal Complaints Committee (ICC)
has been set up to redress complaints received regarding
sexual harassment. All employees (permanent, contractual,
temporary, trainees) are covered under this policy.

The following is a summary of sexual harassment complaints
received and disposed off during each calendar year.

* No of complaints received: 1

* No of complaints disposed off: 1

=i{ÉÒc÷xÉ Ê´É®úÉävÉÒ xÉÒÊiÉ iÉèªÉÉ®ú EòÒ ½èþ* ªÉÉèxÉ =i{ÉÒc÷xÉ ºÉä ºÉÆ¤ÉÆÊvÉiÉ Ê¶ÉEòÉªÉiÉÉå Eäò

ÊxÉ´ÉÉ®úhÉ Eäò Ê±ÉB +ÉÆiÉÊ®úEò Ê¶ÉEòÉªÉiÉ EòÊ¨É]õÒ (+É<ÇºÉÒºÉÒ) EòÉ MÉ`öxÉ ÊEòªÉÉ MÉªÉÉ
½èþ* <ºÉ xÉÒÊiÉ Eäò nùÉªÉ®äú ¨Éå ºÉ¦ÉÒ Eò¨ÉÇSÉÉ®úÒ (ºlÉÉ<Ç, +xÉÖ¤ÉÆvÉ, +ºlÉÉ<Ç, |ÉÊ¶ÉIÉÖ) +ÉiÉä

½éþ*

|ÉiªÉäEò Eèò±Éåb÷®ú ´É¹ÉÇ Eäò nùÉè®úÉxÉ |ÉÉ{iÉ B´ÉÆ ÊxÉ´ÉÉ®úhÉ EòÒ VÉÉ SÉÖEòÒ ªÉÉèxÉ =i{ÉÒc÷xÉ

Ê¶ÉEòÉªÉiÉÉå EòÉ ºÉÆÊIÉ{iÉ ¤ªÉÉè®úÉ xÉÒSÉä =±±ÉäÊJÉiÉ ½èþ*

* |ÉÉ{iÉ Ê¶ÉEòÉªÉiÉÉå EòÒ ºÉÆ.:1

* ÊxÉ´ÉÉ®úhÉ EòÒ MÉ<Ç Ê¶ÉEòÉªÉiÉÉå EòÒ ºÉÆ.:1

(BSÉ+É®úB¨É Ê´É¦ÉÉMÉ)
(HRM DEPARTMENT)

ÊnùxÉÉÆEò 31.03.2014 EòÒ ÎºlÉÊiÉ Eäò +xÉÖºÉÉ®ú B¨ÉBºÉ]õÒºÉÒ EòÒ VÉxÉ¶ÉÊHò
MANPOWER STATISTICS OF MSTC AS ON 31-03-2014

BSÉ+Éä <Ç+É®ú+Éä BxÉ+É®ú+Éä b÷¤±ªÉÚ+É®ú+Éä BºÉ+É®ú+Éä ¤ÉéMÉ±ÉÉä®ú ´ÉÉ<VÉèMÉ ¦ÉÉä{ÉÉ±É ¤Éc÷ÉènùÉ ½èþnù®úÉ¤ÉÉnù ±ÉJÉxÉ>ð EÖò±É 1.4.14

EòÉä EÖò±É

HO ERO NRO WRO SRO BLR VIZ BHPL VADO HYD BHU LKNO TOTAL TOTAL
DARA AS ON

1.4.14

  EòÉªÉÇ{ÉÉ±ÉEò/EX 75 9 19 17 8 13 10 2 9 4 2 2 170 170

  MÉè®ú-EòÉªÉÇ{ÉÉ±ÉEò/ 49 12 19 13 12 8 12 3 8 0 0 1 137 148
  NEX

+xÉÖºÉÚÊSÉiÉ VÉÉÊiÉ/+xÉÖºÉÚÊSÉiÉ VÉxÉVÉÉÊiÉ/+xªÉ Ê{ÉUôbä÷Ã ´ÉMÉÇ/¶ÉÉ®úÒÊ®úEò °ü{É ºÉä Ê´ÉEò±ÉÉÆMÉÉå/¦ÉÚiÉ{ÉÚ́ ÉÇ ºÉèÊxÉEò (31.03.2015 EòÒ ÎºlÉÊiÉ)
SC/ST/OBC/PHYSICALLY HANDICAPPED/EX-SERVICEMEN STATUS AS ON 31-03-2015

OÉÖ{É EÖò±É BºÉºÉÒ (%) BºÉ]õÒ (%) +Éä¤ÉÒºÉÒ (%) ¶ÉÉ®úÒÊ®úEò Ê´ÉEò±ÉÉÆMÉ (%) ¦ÉÚiÉ{ÉÚ́ ÉÇ ºÉèÊxÉEò (%)

GROUP TOTAL SC (%) ST (%) OBC (%) PHYSICALLY EX-
HANDICAPPED SERVICEMEN

(%) (%)

+/A 170 26(15.29) 11(6.47) 37(21.76) 3(1.76) ¶ÉÚxªÉ/NIL

¤É/B 39 9(23.07) 1(2.56) ¶ÉÚxªÉ/NIL 2(5.12) ¶ÉÚxªÉ/NIL

ºÉ/C 86 19(22.09) 3(3.48) 17(19.76) 3(3.48) ¶ÉÚxªÉ/NIL

nù/D 12 4(33.33) 1(8.33) 1(8.33) ¶ÉÚxªÉ/NIL ¶ÉÚxªÉ/NIL

EÖò±É/TOTAL 307 58(18.89) 16(5.21) 55(17.91) 8(2.6) ¶ÉÚxªÉ/NIL
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GRIEVANCE REDRESSAL MECHANISM

An exclusive corporate portal www.mstcindia.co.in has been
set up integrating a link to facilitate the Public Grievances,
where the Buyer/ Principal can register their grievances and
those are monitored online. The portal provides for a unique
system generated code for the complainants to lodge and view
the progress of the grievances registered online. Some of the
grievances are also received at the Central Grievance Cell by
post.

For proper monitoring and quick redressal of various
grievances, Grievance Cells have been constituted at all
Regional and Branch Offices. Any grievances lodged are
attended immediately and utmost efforts are taken to settle/
resolve the cases within a fortnight. Regular follow-ups are
also done with Regions/ Branches for expediting settlement.

The Grievance Cells meet at periodical intervals to review case
which are pending for more than three months. Quarterly and

±ÉÉäEò Ê¶ÉEòÉªÉiÉ ÊxÉ´ÉÉ®úhÉ iÉÆjÉ

VÉxÉ ºÉÉvÉÉ®úhÉ EòÒ Ê¶ÉEòÉªÉiÉÉääÆ EòÒ ºÉ½ÚþÊ±ÉªÉiÉ Eäò Ê±ÉB BEò Ë±ÉEò ¨Éå Ê{É®úÉäxÉä Eäò Ê±ÉB

BEò Ê´É¶Éä¹É EòÉì®ú{ÉÉä®äú]õ {ÉÉä]Çõ±É www.mstcindia.co.in iÉèªÉÉ®ú ÊEòªÉÉ MÉªÉÉ ½èþ,
VÉ½þÉÆ {É®ú GäòiÉÉ/Ë|ÉÊºÉ{É±É +{ÉxÉÒ Ê¶ÉEòÉªÉiÉÉå Eäò nùVÉÇ Eò®úÉ ºÉEòiÉä ½éþ B´ÉÆ =xÉ

Ê¶ÉEòÉªÉiÉÉå ̈ Éå +ÉìxÉ±ÉÉ<xÉ ÊxÉMÉ®úÉxÉÒ ®úJÉÒ VÉÉiÉÒ ½èþ* <ºÉ {ÉÉä]Çõ±É Eäò iÉ½þiÉ Ê¶ÉEòÉªÉiÉEòkÉÉÇ+Éå
EòÉä BEò ªÉÚÊxÉEò ÊºÉº]õ¨É VÉÊxÉiÉ EòÉäb÷ |ÉnùÉxÉ ÊEòªÉÉ VÉÉiÉÉ  ½èþ, ÊVÉºÉEäò VÉÊ®úB ´Éä

+{ÉxÉÒ Ê¶ÉEòÉªÉiÉå +ÉìxÉ±ÉÉ<xÉ {ÉÆVÉÒEÞòiÉ Eò®ú ºÉEòiÉä ½éþ =ºÉEòÒ  ÎºlÉÊiÉ ºÉä +´ÉMÉiÉ ½þÉä
ºÉEòiÉä ½éþ* ́ Éä +ÉìxÉ±ÉÉ<xÉ {ÉÆVÉÒEÞòiÉ Ê¶ÉEòÉªÉiÉ EòÒ |ÉMÉÊiÉ EòÉä ¦ÉÒ näùJÉ ºÉEòiÉä ½éþ* EÖòUô

Ê¶ÉEòÉªÉiÉå b÷ÉEò uùÉ®úÉ ¦ÉÒ EåòpùÒªÉ Ê¶ÉEòÉªÉiÉ |ÉEòÉä¹`ö  ¨Éå |ÉÉ{iÉ hmoVr ½èþ*

Ê´ÉÊ¦ÉzÉ |ÉEòÉ®ú EòÒ Ê¶ÉEòÉªÉiÉÉå EòÒ ºÉ¨ÉÖÊSÉiÉ ÊxÉMÉ®úÉxÉÒ B´ÉÆ iÉiEòÉ±É ÊxÉ{É]õÉxÉ Eäò Ê±ÉB

ºÉ¦ÉÒ IÉäjÉÒªÉ B´ÉÆ ¶ÉÉJÉÉ EòÉªÉÉÇ±ÉªÉÉå ¨Éå Ê¶ÉEòÉªÉiÉ |ÉEòÉä¹`ö EòÉ MÉ`öxÉ ÊEòªÉÉ MÉªÉÉ ½èþ*
nùVÉÇ EòÒ MÉ<Ç ÊEòºÉÒ ¦ÉÒ Ê¶ÉEòÉªÉiÉÉå {É®ú +Ê´É±É¨¤É EòÉ®Çú´ÉÉ<Ç EòÒ VÉÉiÉÒ ½èþ B´ÉÆ BEò

{ÉJÉ´ÉÉcä÷ Eäò +Ænù®ú ¨ÉÉ¨É±Éä Eäò ÊxÉ{É]õÉxÉ/ºÉ¨ÉÉvÉÉxÉ Eäò Ê±ÉB ºÉ¨{ÉÚhÉÇ |ÉªÉÉºÉ ÊEòB VÉÉiÉä
½éþ* Ê¶ÉEòÉªÉiÉÉå Eäò iÉäVÉÒ ºÉä ÊxÉ{É]õÉxÉ Eäò Ê±ÉB IÉäjÉÒªÉ/¶ÉÉJÉÉ EòÉªÉÉÇ±ÉªÉÉå uùÉ®úÉ

ÊxÉªÉÊ¨ÉiÉ °ü{É ºÉä EòÉªÉÇ´ÉÉ½þÒ EòÒ VÉÉiÉÒ ½èþ*

¨ÉÉxÉxÉÒªÉ Ê´ÉtÖiÉ ®úÉVªÉ ¨ÉÆjÉÒ, ¸ÉÒ {ÉÒªÉÖ¹É MÉÉäªÉ±É, EòÉäªÉ±ÉÉ ¤±ÉÉìEò EòÒ xÉÒ±ÉÉ¨ÉÒ |ÉÊGòªÉÉ EòÉ =nÂùPÉÉ]õxÉ Eò®úiÉä ½ÖþB* <ºÉ +´ÉºÉ®ú {É®ú ¸ÉÒ +ÊxÉ±É º´É°ü{É, ºÉÊSÉ´É (EòÉäªÉ±ÉÉ) ¦ÉÉ®úiÉ ºÉ®úEòÉ®ú B´ÉÆ ¸ÉÒ BºÉ. ºÉä. ÊjÉ{ÉÉ`öÒ, +vªÉIÉ ºÉ½þ
|É¤ÉÆvÉ ÊxÉnäù¶ÉEò, B¨ÉBºÉ]õÒºÉÒ  ¦ÉÒ ={ÉÎºlÉiÉ lÉä

Hon’ble Minister of State for Power, Shri Piyush Goyal, inaugurating coal block auction in presence of Shri Anil Swarup, Secretary (Coal) Govt. of India and
Shri S. K. Tripathi, CMD, MSTC

31.03.2015 EòÉä {ÉÖ¯û¹É/¨ÉÊ½þ±ÉÉ EòÒ ÎºlÉÊiÉ / MALE/FEMALE AS ON 31-03-2015

{ÉÖÖ¯û¹É / MALE ¨ÉÊ½þ±ÉÉ / FEMALE EÖò±É / TOTAL

EòÉªÉÇ{ÉÉ±ÉEò / EX 139 31 170

MÉè®ú-EòÉªÉÇ{ÉÉ±ÉEò / NEX 115 22 137

EÖò±É / TOTAL 254 53 307
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Monthly Reports on the status of grievances received/
disposed/pending are being forwarded to the Administrative
Ministry in the formats prescribed.

Moreover the company has also instituted a Centralized
Grievance Redressal Mechanism System (CPGRMS) as per
instructions received from the Ministry which is monitored by
the officials nominated for the purpose. These measures
provide for a prompt and effective redress of grievances online.
Till date, one (1) grievance was registered on CPGRMS and
that was subsequently replied to the higher authority within
the scheduled time frame.

The development of Sevottam complaint Citizen’s Charter has
been put in place in our corporate website also.

Grievances received from the employees are taken care of by
the HODs’ and Regional/ Branch Managers. Moreover the HR
Dept. attends to various formal/ informal grievances received
from employees in day to day running of the office in
consultation with the HOD’s and Staff Union, wherever
necessary.

Statement of Public Grievances for the period of 01.04.14
to 31.03.15

Grievances Grievances Grievances Grievances
outstanding registered in redressed in outstanding as
as on 01.04.14 2014-15 2014-15 on 01.04.15

3 24 22 5

RIGHT TO INFORMATION ACT 2005

MSTC nominated an Appellate Authority, a Chief Public
Information Officer (CPIO) in the Head office. Every region/
branch has PIO and an APIO as well for effectively processing
the RTI applications received at various locations of the
company. Provisions of Right to Information Act 2005 have
been duly complied for processing the applications/requests
received under RTI Act 2005. All the quarterly reports have
been submitted on-line. During the year 2014-15, total 47
applications/requests have been received and out of those
46 applications/requests have been disposed and remaining
01 is under process.

OFFICIAL LANGUAGE

Rajbhasha Trimas was inaugurated on 15 September 2014.
During this period, Hindi competitions and Hindi workshops
were organized in Head office and in regional and branch
offices. Total 20 officers/employees were awarded prizes for
winning in Hindi competitions and for passing Hindi
examinations. Total 05 officers/employees were nominated for
the Hindi examination conducted by Hindi Teaching Scheme,
Official Language Deptt. Govt. of India for January-May 2015
session. Quarterly reports and annual report were sent to the
Ministry.  Hindi reports are being submitted on-line also. Town
Official Language Implementation Committee (TOLIC)
meetings were attended regularly.

iÉÒxÉ ¨É½þÒxÉä ºÉä +ÊvÉEò ºÉ¨ÉªÉ ºÉä ±ÉÆÊ¤ÉiÉ ¨ÉÉ¨É±Éä EòÒ ºÉ¨ÉÒIÉÉ Eäò Ê±ÉB Ê¶ÉEòÉªÉiÉ

|ÉEòÉä¹`ö +É´ÉÊvÉEò ¤Éè`öEò Eò®úiÉÒ ½èþ* |ÉÉ{iÉ/|É´ÉÞkÉ/±ÉÆÊ¤ÉiÉ Ê¶ÉEòÉªÉiÉÉå EòÒ ÎºlÉÊiÉ {É®ú
ÊiÉ¨ÉÉ½þÒ B´ÉÆ ̈ ÉÉÊºÉEò Ê®ú{ÉÉä]Çõ |É¶ÉÉºÉÊxÉEò ̈ ÉÆjÉÉ±ÉªÉ ̈ Éå ÊxÉvÉÉÇÊ®úiÉ |ÉÉ°ü{É ̈ Éå |ÉºiÉÖiÉ ÊEòB

VÉÉiÉä ½éþ*

<ºÉEäò +±ÉÉ´ÉÉ ¨ÉÆjÉÉ±ÉªÉ ºÉä |ÉÉ{iÉ ÊxÉnæù¶ÉÉå Eäò +xÉÖºÉÉ®ú EÆò{ÉxÉÒ xÉä BEò ºÉå]Åõ±ÉÉ<Vb÷

ÊOÉ´ÉåºÉ Ê®úbÅä÷ºÉ±É ¨ÉäEòÉÊxÉV¨É ÊºÉº]õ¨É (ºÉÒ{ÉÒVÉÒ+É®úB¨ÉBºÉ) EòÉ ¦ÉÒ MÉ`öxÉ ÊEòªÉÉ ½èþ,
ÊVÉºÉEòÒ näùJÉ-®äúJÉ xÉÉÊ¨ÉiÉ +ÊvÉEòÉÊ®úªÉÉå uùÉ®úÉ EòÒ VÉÉiÉÒ ½èþ* Ê¶ÉEòÉªÉiÉÉå Eäò =ÊSÉiÉ

B´ÉÆ |É¦ÉÉ´ÉÒ iÉ®úÒEäò +ÉìxÉ±ÉÉ<xÉ  ÊxÉ{É]õÉxÉ Eäò Ê±ÉB ªÉ½þ ¨ÉÉxÉnÆùb÷ +{ÉxÉÉªÉÉ MÉªÉÉ ½èþ*
+ÉVÉ iÉEò, ºÉÒ{ÉÒVÉÒ+É®úB¨ÉBºÉ ̈ Éå BEò (1) Ê¶ÉEòÉªÉiÉ nùVÉÇ EòÒ MÉ<Ç lÉÒ iÉlÉÉ ÊVÉºÉºÉä

ºÉÆ¤ÉÆÊvÉiÉ VÉ´ÉÉ¤É ÊxÉvÉÉÇÊ®úiÉ ºÉ¨ÉªÉ Eäò +Ænù®ú =SSÉ |ÉÉÊvÉEòÉ®úÒ EòÉä näù nùÒ MÉ<Ç ½èþ*

ºÉä´ÉÉäkÉ¨É Ê¶ÉEòÉªÉiÉ xÉÉMÉÊ®úEò ºÉÖÊ´ÉvÉÉ EòÒ |ÉMÉÊiÉ ºÉÆ¤ÉÆvÉÒ VÉÉxÉEòÉ®úÒ ¦ÉÒ ½þ¨ÉxÉä ½þ¨ÉÉ®Ò
EòÉì®ú{ÉÉä®äú]õ ´Éä¤ÉºÉÉ<]õ {É®ú VÉÉ®úÒ ÊEòªÉÉ ½èþ*

Eò¨ÉÇSÉÉÊ®úªÉÉå uùÉ®úÉ |ÉÉ{iÉ Ê¶ÉEòÉªÉiÉÉå {É®ú Ê´É¦ÉÉMÉÒªÉ |ÉvÉÉxÉ iÉlÉÉ IÉäjÉÒªÉ/¶ÉÉJÉÉ |É¤ÉÆvÉEò
uùÉ®úÉ EòÉ®Çú´ÉÉ<Ç ¦ÉÒ EòÒ VÉÉiÉÒ ½èþ* nèùxÉÊnùxÉ EòÉªÉÉÇ±ÉªÉ ºÉÆSÉÉ±ÉxÉ ̈ Éå Eò¨ÉÇSÉÉÊ®úªÉÉå ºÉä |ÉÉ{iÉ

Ê´ÉÊ¦ÉzÉ +Éè{ÉSÉÉÊ®úEò/MÉè®ú-+Éè{ÉSÉÉÊ®úEò Ê¶ÉEòÉªÉiÉÉå {É®ú Ê´É¦ÉÉMÉÒªÉ |ÉvÉÉxÉ, º]õÉì¡ò ªÉÚÊxÉªÉxÉ
VÉèºÉä VÉ½þÉÆ =ÊSÉiÉ ºÉ¨ÉZÉÉ VÉÉiÉÉ ½èþ, ºÉä {É®úÉ¨É¶ÉÇ Eò®úEäò ¨ÉÉxÉ´É ºÉÆºÉÉvÉxÉ Ê´É¦ÉÉMÉ

ÊxÉ{É]õÉiÉÉ ½èþ*

ÊnùxÉÉÆEò 01.04.14 ºÉä 31.03.15 iÉEò EòÒ +´ÉÊvÉ Eäò Ê±ÉB ºÉÉ´ÉÇVÉÊxÉEò Ê¶ÉEòÉªÉiÉÉå
EòÉ ¤ªÉÉè®úÉ

01.04.14 2014-15 2014-15 ¨Éå 01.04.15 EòÉä
EòÉä ¶Éä¹É ¤ÉSÉÒ ¨Éå {ÉÆVÉÒEÞòiÉ {ÉÆVÉÒEÞòiÉ EòÒ ¶Éä¹É ¤ÉSÉÒ ½Öþ<Ç

½Öþ<Ç Ê¶ÉEòÉªÉiÉå Ê¶ÉEòÉªÉiÉå MÉ<Ç Ê¶ÉEòÉªÉiÉå Ê¶ÉEòÉªÉiÉå
3 24 22 5

ºÉÚSÉxÉÉ +ÊvÉEòÉ®ú +ÊvÉÊxÉªÉ¨É 2005

B¨ÉBºÉ]õÒºÉÒ xÉä BEò +{ÉÒ±É |ÉÉÊvÉEòÉ®úÒ, ¨ÉÖJªÉ ºÉÉ´ÉVÉÇÊxÉEò ºÉÚSÉxÉÉ +ÊvÉEòÉ®úÒ

(ºÉÒ{ÉÒ+É<Ç+Éä) EòÉä |ÉvÉÉxÉ EòÉªÉÉÇ±ÉªÉ ¨Éå xÉÉÊ¨ÉiÉ ÊEòªÉÉ ½èþ* |ÉiªÉäEò IÉäjÉÒªÉ/¶ÉÉJÉÉ

EòªÉÉÇ±ÉªÉ ¨Éå ¦ÉÒ BEò {ÉÒ+É<Ç+Éä +Éè®ú BEò B{ÉÒ+É<Ç+Éä +É®ú]õÒ+É<Ç Eäò iÉ½þiÉ |ÉÉ{iÉ

+É´ÉänùxÉÉå EòÉä |É¦ÉÉ´É¶ÉÉ±ÉÒ-|ÉEò¨ÉhÉ Eäò Ê±ÉB xÉÉÊ¨ÉiÉ ÊEòªÉÉ MÉªÉÉ ½èþ* ºÉÚSÉxÉÉ +ÊvÉEòÉ®ú

+ÊvÉÊxÉªÉ¨É 2005 Eäò iÉ½þiÉ |ÉÉ{iÉ +É´ÉänùxÉ ºÉÚSÉxÉÉ +ÊvÉEòÉ®ú +ÊvÉÊxÉªÉ¨É 2005 Eäò

|ÉÉ´ÉvÉÉxÉ Eäò +xÉÖEÚò±É ÊxÉ{É]õÉB MÉB ½éþ* ºÉ¦ÉÒ ÊiÉ¨ÉÉ½þÒ Ê®ú{ÉÉä]Çõ EòÉäú +ÉìxÉ±ÉÉ<ÇxÉ |ÉºiÉÖiÉ

ÊEòªÉÉ MÉªÉÉ* ´É¹ÉÇ 2014-15 Eäò nùÉè®úÉxÉ EÖò±É 47 +É´ÉänùxÉÉå/+xÉÖ®úÉävÉÉå EòÉä |ÉÉ{iÉ

ÊEòªÉÉ MÉªÉÉ ½èþ +Éè®ú =xÉ¨Éå ºÉä 46 +É´ÉänùxÉÉå/+xÉÖ®úÉävÉÉå EòÉ ÊxÉ¹{ÉÉnùxÉ ÊEòªÉÉ MÉªÉÉ ½èþ

+Éè®ú ¶Éä¹É 01 |ÉÊGòªÉÉvÉÒxÉ ½èþ*

®úÉVÉ¦ÉÉ¹ÉÉ

B¨ÉBºÉ]õÒºÉÒ ®úÉVÉ¦ÉÉ¹ÉÉ ÊjÉ¨ÉÉºÉ EòÉ =nÂùPÉÉ]õxÉ 15 ÊºÉiÉ¨¤É®ú 2014 EòÉä ÊEòªÉÉ MÉªÉÉ

lÉÉ* <ºÉ +´ÉÊvÉ Eäò nùÉè®úÉxÉ Ë½þnùÒ |ÉÊiÉªÉÉäÊMÉiÉÉBÆ +Éè®ú EòÉªÉÇ¶ÉÉ±ÉÉ+Éå EòÉ +ÉªÉÉäVÉxÉ

|ÉvÉÉxÉ EòÉªÉÉÇ±ÉªÉ iÉlÉÉ IÉäjÉÒªÉ B´ÉÆ ¶ÉÉJÉÉ EòÉªÉÉÇ±ÉªÉÉå ¨Éå ÊEòªÉÉ MÉªÉÉ* EÖò±É 20

+ÊvÉEòÉ®úÒMÉhÉ/Eò¨ÉÇSÉÉ®úÒMÉhÉ EòÉä Ë½þnùÒ |ÉÊiÉªÉÉäÊMÉiÉÉ+Éå B´ÉÆ Ë½þnùÒ {É®úÒIÉÉ+Éå ̈ ÉäÆ =kÉÒhÉÇ

½þÉäxÉä Eäò Ê±ÉB {ÉÖ®úºEòÉ®ú ºÉä ºÉ¨¨ÉÉÊxÉiÉ ÊEòªÉÉ MÉªÉÉ* VÉxÉ´É®úÒ-¨É<Ç 2015 ºÉjÉ Eäò Ê±ÉB

EÖò±É 05 +ÊvÉEòÉÊ®úªÉÉå/Eò¨ÉÇSÉÉÊ®úªÉÉå EòÉä Ë½þnùÒ Ê¶ÉIÉhÉ ªÉÉäVÉxÉÉ, ®úÉVÉ¦ÉÉ¹ÉÉ Ê´É¦ÉÉMÉ,

¦ÉÉ®úiÉ ºÉ®úEòÉ®ú uùÉ®úÉ ºÉÆSÉÉÊ±ÉiÉ Ë½þnùÒ {É®úÒIÉÉ+Éå Eäò Ê±ÉB xÉÉÊ¨ÉiÉ ÊEòªÉÉ MÉªÉÉ*

ÊiÉ¨ÉÉ½þÒ Ê®ú{ÉÉä]Çõ B´ÉÆ ´ÉÉÌ¹ÉEò Ê®ú{ÉÉä]Çõ ¨ÉÆjÉÉ±ÉªÉ EòÉä ^oOr JB©*  Ê½þxnùÒ Ê®ú{ÉÉä]Çõ +ÉìxÉ-

±ÉÉ<xÉ ¦ÉÒ VÉ¨ÉÉ EòÒ VÉÉ ®ú½þÒ ½èþþ* xÉMÉ®ú ®úÉVÉ¦ÉÉ¹ÉÉ EòÉªÉÉÇx´ÉªÉxÉ ºÉÊ¨ÉÊiÉ (]õÒ+ÉäB±É+É<ÇºÉÒ)

EòÒ ¤Éè`öEòÉå _| ÊxÉªÉÊ¨ÉiÉ °ü{É ={ÉÎºlÉÊiÉ nùVÉÇ EòÒ MÉ<Ç ½èþ*
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Official Language Implementation Committee (OLIC) meeting
of Ministry of Steel held on 26.3.2015 was attended. OLIC
meetings were arranged in the office.  As per the Official
Language Act, inspection was done in Head office and regional
and branch offices. All materials for inspection were made
available at the time of inspection done by the Ministry.
Incentive was provided to 10 officers and employees.

MSTC, Head Office inspected WRO(Mumbai), NRO(New
Delhi) and branch office(Bangalore). Monitor ing for
implementation of Official Language was done. Circular for
implementation of section 3(3) of Official Language Act 1963
was issued from time to time.  Departments of Head office
and Eastern Regional office were inspected.

Re-certification of ISO 9001:2008 of Official Language
Department was done.

Unicode was installed in the computers of head office and
regional/ branch offices.

Documents coming under section 3(3) of Official Language
Act were translated in Hindi. Translations from English to Hindi
and vice versa have been provided as and when required.
Hindi version of Annual report and MOU were also submitted.
Official Language Act has been complied with. Ministry of Steel
and its Hindi Salahkar Samity continuously provided their
guidance about implementation of Official Language Act.

VIGILANCE

The Vigilance Department of MSTC Limited has been striving
hard to institutionalize the anti-corruption practices to ensure
fairness, integrity and efficiency in all the fields of activities of
the Company.  Its’ set-up has been operative to identify the
zone of corruption in order to diminish the human intervention
in the business transactions. For this, the Policy of Zero
Tolerance on Corruption under the Guidelines of Chief
Vigilance Commission is strictly followed so as .to uphold the
ethical business practices vis-à-vis moral uprightness amongst
the personnel. MSTC Vigilance Department complies with the

ÊnùxÉÉÆEò 26.3.2015 EòÉä +ÉªÉÉäÊVÉiÉ <º{ÉÉiÉ ¨ÉÆjÉÉ±ÉªÉ EòÒ ®úÉVÉ¦ÉÉ¹ÉÉ EòÉªÉÉÇx´ÉªÉxÉ

EòÊ¨É]õÒ (+ÉäB±É+É<ÇºÉÒ) ¤Éè`öEò ¨Éå ¶ÉÉÊ¨É±É ½ÖþB* +ÉäB±É+É<ÇºÉÒ EòÒ ¤Éè`öEò EòÒ

´ªÉ´ÉºlÉÉ EòÉªÉÉÇ±ÉªÉ ¨Éå ¦ÉÒ EòÒ MÉ<Ç* ®úÉVÉ¦ÉÉ¹ÉÉ +ÊvÉÊxÉªÉ¨É Eäò +xÉÖºÉÉ®ú |ÉvÉÉxÉ

EòÉªÉÉÇ±ÉªÉ, IÉäjÉÒªÉ EòÉªÉÉÇ±ÉªÉ B´ÉÆ ¶ÉÉJÉÉ EòÉªÉÉÇ±ÉªÉÉå ¨Éå ÊxÉ®úÒIÉhÉ ÊEòªÉÉ MÉªÉÉ lÉÉ*

¨ÉÆjÉÉ±ÉªÉ uùÉ®úÉ ÊxÉ®úÒIÉhÉ Eäò ºÉ¨ÉªÉ ºÉ¦ÉÒ EòÉMÉVÉÉiÉ ={É±É¤vÉ Eò®úÉB MÉB* 10

+ÊvÉEòÉÊ®úªÉÉå B´ÉÆ Eò¨ÉÇSÉÉÊ®úªÉÉå EòÉä |ÉÉäiºÉÉ½þxÉ |ÉnùÉxÉ ÊEòªÉÉ MÉªÉÉ lÉÉ*

B¨ÉBºÉ]õÒºÉÒ, |ÉvÉÉxÉ EòÉªÉÉÇ±ÉªÉ xÉä b÷¤±ªÉÚ+É®ú+Éä (¨ÉÖ¨¤É<Ç), BxÉ+É®ú+Éä (xÉ<Ç Ênù±±ÉÒ)

iÉlÉÉ ¶ÉÉJÉÉ EòÉªÉÉÇ±ÉªÉ (Æ¤ÉÆMÉ±ÉÉä®ú) EòÉ ÊxÉ®úÒIÉhÉ ÊEòªÉÉ* ®úÉVÉ¦ÉÉ¹ÉÉ EòÉªÉÉÇx´ÉªÉxÉ ½äþiÉÖ

ÊxÉMÉ®úÉxÉÒ EòÒ MÉ<Ç* ºÉ¨ÉªÉ-ºÉ¨ÉªÉ {É®ú ®úÉVÉ¦ÉÉ¹ÉÉ +ÊvÉÊxÉªÉ¨É 1963 EòÒ vÉÉ®úÉ 3(3)

Eäò EòÉªÉÉÇx´ÉªÉxÉ Eäò Ê±ÉB {ÉÊ®ú{ÉjÉ VÉÉ®úÒ ÊEòB MÉB* |ÉvÉÉxÉ EòÉªÉÉÇ±ÉªÉ Eäò Ê´É¦ÉÉMÉÉå iÉlÉÉ

{ÉÚ´ÉÔ IÉäjÉÒªÉ EòÉªÉÉÇ±ÉªÉ EòÉ ÊxÉ®úÒIÉhÉ ÊEòªÉÉ MÉªÉÉ lÉÉ*

®úÉVÉÉ¦ÉÉ¹ÉÉ Ê´É¦ÉÉMÉ Eäò +É<ÇBºÉ+Éä 9001:2008 |É¨ÉÉhÉ-{ÉjÉ EòÉ xÉ´ÉÒEò®úhÉ ÊEòªÉÉ

MÉªÉÉ*

|ÉvÉÉxÉ EòÉªÉÉÇ±ÉªÉ B´ÉÆ IÉäjÉÒªÉ +Éè®ú ¶ÉÉJÉÉ EòÉªÉÉÇ±ÉªÉÉå Eäò Eò¨{ªÉÚ]õ®úÉå ¨Éå ªÉÚÊxÉEòÉäb÷

ºlÉÉÊ{ÉiÉ ÊEòªÉÉ MÉªÉÉ*

®úÉVÉ¦ÉÉ¹ÉÉ +ÊvÉÊxÉªÉ¨É EòÒ vÉÉ®úÉ 3(3) Eäò +vÉÒxÉ VÉÉ®úÒ EòÉMÉVÉÉiÉÉå EòÉä Ë½þnùÒ ¨Éå

+xÉÖ´ÉÉnù ÊEòªÉÉ MÉªÉÉ* +É´É¶ªÉEòiÉÉxÉÖºÉÉ®ú +ÆOÉäVÉÒ ºÉä Ë½þnùÒ B´ÉÆ Ë½þnùÒ ºÉä +ÆOÉäVÉÒ

+xÉÖ´ÉÉnù ={É±É¤vÉ Eò®úÉªÉÉ VÉÉiÉÉ ½èþ* ´ÉÉÌ¹ÉEò |ÉÊiÉ´ÉänùxÉ iÉlÉÉ B¨É+ÉäªÉÚ EòÉ Ë½þnùÒ

ºÉÆºEò®úhÉ ¦ÉÒ |ÉºiÉÖiÉ ÊEòªÉÉ MÉªÉÉ* ®úÉVÉ¦ÉÉ¹ÉÉ +ÊvÉÊxÉªÉ¨É EòÉ +xÉÖ{ÉÉ±ÉxÉ ÊEòªÉÉ MÉªÉÉ*

<º{ÉÉiÉ ¨ÉÆjÉÉ±ÉªÉ B´ÉÆ <ºÉEòÒ Ë½þnùÒ ºÉ±ÉÉ½þEòÉ®ú ºÉÊ¨ÉÊiÉ ®úÉVÉ¦ÉÉ¹ÉÉ +ÊvÉÊxÉªÉ¨É Eäò

EòÉªÉÉÇx´ÉªÉxÉ Eäò ºÉÆ¤ÉÆvÉ ¨Éå +{ÉxÉä Ênù¶ÉÉ-ÊxÉnæù¶É ½þ¨Éä¶ÉÉ |ÉnùÉxÉ ÊEòB*

ºÉiÉEÇòiÉÉ

B¨ÉBºÉ]õÒºÉÒ Ê±ÉÊ¨É]äõb÷ EòÉ ºÉiÉEÇòiÉÉ Ê´É¦ÉÉMÉ EÆò{ÉxÉÒ Eäò ºÉ¦ÉÒ IÉäjÉÉå Eäò EòÉªÉÇEò±ÉÉ{É Eäò

{ÉÊ®úSÉÉ±ÉxÉ ̈ Éå ÊxÉ¹{ÉIÉiÉÉ, <Ç̈ ÉÉxÉnùÉ®úÒ B´ÉÆ EÖò¶É±ÉiÉÉ ºÉÖÊxÉÎ¶SÉiÉ Eò®úxÉä Eäò Ê±ÉB  §É¹]õÉSÉÉ®ú

®úÉävÉÒ EòÉªÉÇ|ÉhÉÉ±ÉÒ EòÒ ºÉÆºlÉÉ{ÉxÉ Eäò Ê±ÉB {ÉÚ®úÒ iÉ®ú½þ ºÉä |ÉªÉÉºÉ®úiÉ ½èþ* ´ªÉ´ÉºÉÉÊªÉEò

±ÉäxÉnäùxÉ ¨Éå ¨ÉÉxÉ´É ½þºiÉIÉä{É Eò¨É Eò®úxÉä Eäò =qäù¶ªÉ ºÉä §É¹]õÉSÉÉ®ú Eäò IÉäjÉ EòÒ {É½þSÉÉxÉ

Eäò Ê±ÉB <ºÉEòÒ føÉÆSÉÉ  EòÉä EòÉªÉÇEòÉ®úÒ ¤ÉxÉÉªÉÉ MÉªÉÉ ½èþ* <ºÉEäò Ê±ÉB, Eò¨ÉÇSÉÉÊ®úªÉÉå ̈ Éå

xÉèÊiÉEò +ÉèÊSÉiªÉ iÉlÉÉ xÉÒÊiÉ{É®úEò ́ ªÉ´ÉºÉÉÊªÉEò ́ ªÉ´É½þÉ®ú EòÉªÉ¨É ®úJÉxÉä Eäò Ê±ÉB ̈ ÉÖJªÉ

ºÉiÉEÇòiÉÉ +ÉªÉÉäMÉ Eäò Ênù¶ÉÉ ÊxÉnæù¶ÉÉå Eäò +vÉÒxÉ §É¹]õÉSÉÉ®ú {É®ú ¶ÉÚxªÉ ºÉ½þxÉ¶ÉÒ±ÉiÉÉ EòÒ

xÉÒÊiÉ Eò`öÉä®ú °ü{É ºÉä +{ÉxÉÉ<Ç MÉ<Ç ½èþ* B¨ÉBºÉ]õÒºÉÒ ºÉiÉEÇòiÉÉ Ê´É¦ÉÉMÉ +É<ÇBºÉ+Éä

¸ÉÒ +ÊxÉ±É º´É°ü{É, ºÉÊSÉ´É (EòÉäªÉ±ÉÉ) ¦ÉÉ®úiÉ ºÉ®úEòÉ®ú ºÉÆ´ÉÉnù ¨ÉÉvªÉ¨É Eäò ºÉÉlÉ EòÉä±ÉªÉÉ ¤±ÉÉìEò EòÒ xÉÒ±ÉÉ¨ÉÒ |ÉÊGòªÉÉ Eäò ¤ÉÉ®äú ¨Éå {ÉÊ®úSÉSÉÉÇ Eò®úiÉä ½ÖþB
Shri Anil Swarup, Secretary (Coal) Govt. of India explaining the coal block auction procedure to the media
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ISO 9001-2008 Quality Management System wherein the
emphasis has been put to have in place the effective preventive
measures through the use of leveraging technology so that
the transparency and accountability in the functioning of the
Company is ensured.

The business activities of MSTC are run by its own IT
Infrastructure viz. e-Commerce operations of e-auction, e-
reverse auction and e-Procurement operations, which are
carried out by Standardisation Testing and Quality Certification
(STQC) certified Web Portal in compliance with the Central
Vigilance Commission (CVC) Guidelines. Its software has
several in-built provisions which prevent cartel formation and
ensure transparency and fairness. The system of e-auction.
e-sale, e-procurement is designed in such a way that during
the run of e-auction no one like the Seller, Staff of MSTC, the
Bidder and so on is in any way able to view the details of the
competing bidders.

During the year, MSTC Vigilance Department has taken
various initiatives to improve the functioning of activities in
the organization. The actions, against as many as fifteen
numbers of complaints received, have been taken and
necessary advices for systemic improvement have been
intimated to the respective ends. On the basis of the directives
issued by CVC/Ministry of Steel (MOS), the initiatives
undertaken by Vigilance Division include implementation of
Bill Tracking System  which can be utilized for the display of
pending bills of contractors on the portal, professing purchases
above ̀  50,000, in all departments & branches through MSTC’s
own e-Procurement Portal, review of recruitment rules,
implementation of full disclosure of Annual Performance
Appraisal Report (APAR), online writing of APAR, opportunity

9001:2008 MÉÖhÉ´ÉkÉÉ |É¤ÉÆvÉxÉ |ÉhÉÉ±ÉÒ EòÉ +xÉÖ{ÉÉ±ÉxÉ Eò®úiÉÉ ½èþ iÉlÉÉ ±ÉÉ¦ÉnùÉªÉEò

iÉEòxÉÒEò Eäò <ºiÉä̈ ÉÉ±É uùÉ®úÉ §É¹]õÉSÉÉ®ú EòÉä nÚù®ú Eò®úxÉä Eäò Ê±ÉB |É¦ÉÉ´É¶ÉÉ±ÉÒ ºÉÖ®úIÉÉi¨ÉEò

¨ÉÉxÉnÆùb÷ +{ÉxÉÉxÉä iÉlÉÉ ºÉÆºlÉÉxÉ Eäò EòÉªÉÇ|ÉhÉÉ±ÉÒ ¨Éå {ÉÉ®únùÌ¶ÉiÉÉ B´ÉÆ VÉ´ÉÉ¤Énäù½þÒ EòÉä

¤ÉgøÉxÉä Eäò |ÉÊiÉ ¤É±É ÊnùªÉÉ MÉªÉÉ*

B¨ÉBºÉ]õÒºÉÒ EòÉ ´ªÉ´ÉºÉÉÊªÉEò ÊGòªÉÉEò±ÉÉ{ÉÉå EòÉ {ÉÊ®úSÉÉ±ÉxÉ +{ÉxÉÒ ÊxÉVÉÒ +É<Ç]õÒ

føÉÆSÉÉ ªÉÉxÉÒ <Ç-xÉÒ±ÉÉ¨ÉÒ, <Ç-Ê®ú́ ÉºÉÇ xÉÒ±ÉÉ¨ÉÒ B´ÉÆ <Ç-|ÉÉäCªÉÉä®ú̈ Éå]õ EòÉ <Ç-EòÉì̈ ÉºÉÇ {ÉÊ®úSÉÉ±ÉxÉ

uùÉ®úÉ ÊEòªÉÉ VÉÉiÉÉ ½èþ, ÊVÉºÉä ¨ÉÉxÉEò VÉÉÆSÉ B´ÉÆ MÉÖhÉ´ÉkÉÉ +Ê¦É|ÉÉhÉxÉ (BºÉ]õÒCªÉÚºÉÒ)

|É¨ÉÉÊhÉiÉ ´Éä¤É {ÉÉä]Çõ±É Eäò VÉÊ®úB ÊEòªÉÉ VÉÉiÉÉ ½èþ, ÊVÉºÉ¨Éå EåòpùÒªÉ ºÉiÉEÇòiÉÉ +ÉªÉÉäMÉ

(ºÉÒ´ÉÒºÉÒ) Eäò Ênù¶ÉÉÊxÉnæù¶É +xÉÖ{ÉÉ±ÉxÉ ÊEòªÉÉ VÉÉiÉÉ ½èþ* EòÉ®ú]äõ±É ¡òÉ®ú¨Éä¶ÉxÉ EòÉä

®úÉäEòxÉä Eäò Ê±ÉB {ÉÉ®únùÌ¶ÉiÉÉ iÉlÉÉ ÊxÉ¹{ÉIÉiÉÉ ºÉÖÊxÉÎ¶SÉiÉ Eò®úxÉä ½äþiÉÖ <ºÉEäò ºÉÉì}]õ´ÉäªÉ®ú

¨Éå Eò<Ç iÉ®ú½þ Eäò ºÉÊzÉÊ½þiÉ |ÉÉ´ÉvÉÉxÉ ½éþ* <Ç-xÉÒ±ÉÉ¨ÉÒ, <Ç-Ê¤ÉGòÒ, <Ç-|ÉÉäCªÉÉä®ú¨Éå]õ |ÉhÉÉ±ÉÒ

EòÉä <ºÉ iÉ®ú½þ ºÉä +Ê¦ÉEòÎ±{ÉiÉ EòÒ MÉ<Ç ½èþ ÊEò BEò xÉÒ±ÉÉ¨ÉÒ Eäò nùÉè®úÉxÉ Ê¤ÉGäòiÉÉ,

B¨ÉBºÉ]õÒºÉÒ Eäò Eò¨ÉÇSÉÉ®úÒMÉhÉ, ¤ÉÉä±ÉÒnùÉiÉÉMÉhÉ iÉlÉÉ +xªÉ EòÉä<Ç ¦ÉÒ ´ªÉÊHò +{ÉxÉä

|ÉÊiÉªÉÉäMÉÒ ¤ÉÉä±ÉÒnùÉiÉÉnùÉ+Éå Eäò Ê´É´É®úhÉ EòÉä xÉ½þÓ näùJÉ {ÉÉBÆMÉä*

´É¹ÉÇ Eäò nùÉè®úÉxÉ, B¨ÉBºÉ]õÒºÉÒ EòÉ ºÉiÉEÇòiÉÉ Ê´É¦ÉÉMÉ xÉä |ÉÊiÉ¹`öÉxÉ Eäò EòÉªÉÇEò±ÉÉ{ÉÉå ¨Éå

ºÉÖvÉÉ®ú ±ÉÉxÉä Eäò Ê±ÉB Eò<Ç iÉ®ú½þ Eäò Eònù¨É =`öÉBÆ ½éþ* |ÉÉ{iÉ ½Öþ<Ç {ÉÆpù½þ Ê¶ÉEòÉªÉiÉÉå Eäò

ÊJÉ±ÉÉ¡ò EòÉªÉÇ´ÉÉ½þÒ EòÒ MÉ<Ç B´ÉÆ |ÉhÉÉ±ÉÒMÉiÉ ºÉÖvÉÉ®ú Eäò Ê±ÉB ºÉÆ¤ÉÆÊvÉiÉ UôÉä®ú ºÉä

+É´É¶ªÉEò ºÉ±ÉÉ½þ nùÒ MÉ<Ç* ºÉÒ´ÉÒºÉÒ/<º{ÉÉiÉ ¨ÉÆjÉÉ±ÉªÉ (B¨É+ÉäBºÉ) uùÉ®úÉ VÉÉ®úÒ

Ênù¶ÉÉÊxÉnæù¶ÉÉå Eäò +ÉvÉÉ®ú {É®ú ºÉiÉEÇòiÉÉ Ê´É¦ÉÉMÉ uùÉ®úÉ =`öÉB MÉB Eònù¨ÉÉå ¨Éå Ê¤É±É

]ÅèõËEòMÉ ÊºÉº]õ¨É EòÉ EòÉªÉÉÇx´ÉªÉxÉ ¶ÉÉÊ¨É±É ½èþ, ÊVÉºÉEòÉ <ºiÉä¨ÉÉ±É {ÉÉä]Çõ±É {É®ú ̀ äöEäònùÉ®úÉå

EòÒ ±ÉÆÊ¤ÉiÉ Ê¤É±ÉÉå Eäò nù¶ÉÉÇxÉä, B¨ÉBºÉ]õÒºÉÒ EòÒ ÊxÉVÉÒ <Ç-|ÉÉäCªÉÉä®ú¨Éå]õ {ÉÉä]Çõ±É Eäò VÉÊ®úB

ºÉ¦ÉÒ Ê´É¦ÉÉMÉÉå B´ÉÆ ¶ÉÉJÉÉ+Éå ̈ Éå ̄ û. 50,000 ºÉä +ÊvÉEò EòÒ JÉ®úÒnùnùÉ®úÒ, ÊxÉªÉÖÊHò Eäò

ÊxÉªÉ¨ÉÉå EòÒ ºÉ¨ÉÒIÉÉ, B{ÉÒB+É®ú Eäò ºÉ¨{ÉÚhÉÇ |ÉEò]õÒEò®úhÉ EòÉ EòÉªÉÉÇx´ÉªÉxÉ, B{ÉÒB+É®ú

EòÒ +ÉìxÉ±ÉÉ<xÉ ±ÉäJÉxÉ, B{ÉÒB+É®ú EòÒ |ÉÊiÉEÚò±É Ê®ú{ÉÉä]Çõ Eäò |ÉiªÉÖkÉ®ú ¨Éå +¦ªÉÉ´ÉänùxÉ

Eò®úxÉä EòÉ +´ÉºÉ®ú, BEò |ÉÊiÉ¹`öÉxÉ ̈ Éå VÉÉäÊJÉ¨É EòÒ °ü{É®äúJÉÉ iÉèªÉÉ®ú Eò®úxÉä, {ÉÉ®únùÌ¶ÉiÉÉ

ºÉÚSÉEòÉÆEò Eäò PÉ]õEòÉå EòÉä iÉèªÉÉ®ú Eò®úxÉä ¨Éå ÊEòªÉÉ VÉÉ ºÉEòiÉÉ ½èþ* ´É¹ÉÇ 2014-15 Eäò

+vªÉIÉ B´ÉÆ |É¤ÉÆvÉ ÊxÉnäù¶ÉEò ¸ÉÒ B. Eäò. ÊjÉ{ÉÉ`öÒ B¨ÉBºÉ]õÒºÉÒ |ÉvÉÉxÉ EòÉªÉÉÇ±ÉªÉ ¨Éå ¨ÉÉxÉxÉÒªÉ <º{ÉÉiÉ B´ÉÆ JÉnùÉxÉ ®úÉVªÉ¨ÉÆjÉÒ ¸ÉÒ Ê´É¹hÉÖ näù´É ºÉÉ<Ç Eäò ºÉ¨ÉIÉ |ÉºiÉÖÊiÉEò®úhÉ näùiÉä ½ÖþB
CMD, Shri S. K. Tripathi making a presentation before Hon’ble Minister of State for Steel & Mines, Shri Vishnu Deo Sai on his visit to MSTC head office
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to make representation in response to the adverse report in
APARs, devising risk profile of an organization, framing the
constituents of transparency index etc. During the year 2014-
15, ten surprise and routine inspections have been carried
out. The major focus of such inspections has been on
identifying vulnerable areas of corruption, streamlining of
system/procedure and awareness on vigilance/anti-corruption
issues amongst the employees through interactions.

MSTC provides a link to CPGRMS (Centralized Public
Grievance Redressal and Monitoring System) to make the
service delivery system more transparent. Integrity Pact has
been implemented to prevent corruption in public procurement.
The Whistle Blower Policy of MSTC provides opportunity to
all employees for access in good faith. Citizens in
Administration (Sevottam) and also a Vigilance page for
lodging complaints directly to CVO. Corporate Governance
Guidelines by Department of Public Enterprises (DPE), Govt.
of India, have been complied with and Code of Conduct for all
Board members and designated service management has
been laid down. MSTC Risk Profile of the organization is being
prepared keeping in mind the present activities of MSTC and
analysis of the business transactions. Transparency Index is
being revised for accessing the degree of transparency
practiced by MSTC.

MSTC Vigilance Department organized “Vigilance Awareness
Week” in various offices of MSTC from 27.10.2014 to
01.11.2014 as per the directives received from the Central
Vigilance Commission, New Delhi. To mark the occasion,
MSTC Vigilance conducted Essay Competition and Slogan

nùÉè®úÉxÉ nùºÉ +ÉèSÉEò B´ÉÆ ÊxÉªÉÊ¨ÉiÉ ÊxÉ®úÒIÉhÉ ÊEòªÉÉ MÉªÉÉ* BäºÉä ÊxÉ®úÒIÉhÉ EòÉ ¨ÉÖJªÉ

Eåòpù Ë¤ÉnÚù ½èþ §É¹]õÉSÉÉ®ú Eäò ºÉÆ´ÉänùxÉ¶ÉÒ±É IÉäjÉÉå EòÒ {É½þSÉÉxÉ Eò®úxÉÉ, |ÉhÉÉ±ÉÒ/|ÉÊGòªÉÉ

EòÉä ºÉ®ú±É ¤ÉxÉÉxÉÉ iÉlÉÉ {ÉÊ®úSÉSÉÉÇ Eäò VÉÊ®úB Eò¨ÉÇSÉÉÊ®úªÉÉå ¨Éå §É¹]õÉSÉÉ®ú ®úÉävÉÒ ¨ÉÖqùÉå/

ºÉiÉEÇòiÉÉ {É®ú VÉÉMÉ°üEòiÉÉ ¡èò±ÉÉxÉÉ ½èþ*

ºÉä´ÉÉ Ê´ÉiÉ®úhÉ |ÉhÉÉ±ÉÒ EòÉä VªÉÉnùÉ {ÉÉ®únù¶ÉÔ ¤ÉxÉÉxÉä Eäò Ê±ÉB B¨ÉBºÉ]õÒºÉÒ

ºÉÒ{ÉÒVÉÒ+É®úB¨ÉBºÉ (ºÉå]Åõ±ÉÉ<Vb÷ {ÉÎ¤±ÉEò ÊOÉ´ÉÉÆºÉ ®úÒbÅä÷ºÉ±É Bhb÷ ̈ ÉÉäÊxÉ]õË®úMÉ ÊºÉº]ṏ É)
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