For the purpose of HRA, all the employees have
been classified into three categories such as
executives, supervisors, and workmen. The
present worth of future earnings of all employees
‘given through salary and other welfare expenses
made by NTPC on its employees has been
calculated to arrive at the present value of its
human resources. ,

Table 1: Analysis of Strength of Personnel of NTPC.
. 1987-88 1988-89 1989-90

No. % No. % No. %
Executives 5,290 29.44 5,949 29.77 6,373 30.12
Supervisors 2,752 15.30 2,987 14.95 3,091 Hw.mu
-Workmen - 9,930 52.25 11,047 55.28 11,692 55.27
Total 17,972 100.00 19,983 100.00 21,156 100.00

1990-91 11991-92 1992-93

No. % No. % No. %
Executives 6,717 30.46 6,401 29.78 6,499 29.82
mcﬁm.ﬁ&moam 3,202 14.52 3,021 14.05 w,ogo. 13.95
Workmen 12,133 52.02 12,076 56.17 12,258 56.23
Total 22,052 100.00 21,498 100.00 21,797 100.00

Question :

Analyse the above case and give your comments.

4 MBHR 4002

' MBHR 4002

M.B.A. DEGREE EXAMINATION,
DECEMBER 2014/JANUARY 2015.

Fourth Semester
Human Resource Management
HUMAN RESOURCE ACCOUNTING
(2012-13 Batch o.démamv

Time : Three hours Maximum : 100 marks

PART A — (5 x 6 = 30 marks)
Answer any FIVE questions.

All questions carry equal marks.

1. What is Human Resource Accounting? Explain its
importance. ;

2.  Write about efficient use of workforce and
* organisation performance in Human Resource
Accounting.

3.  What is Human Resource Planning?

4. Explain the objectives of Human Resource
Accounting.

5. Describe the management of human value
addition into money value.
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