Eligibility Criteria

(i) Nationality

  (1) For the Indian Administrative Service and the Indian Police Service, a candidate must be a citizen of India.

  (2) For other services, a candidate must be either:—

     (a)a citizen of India, or
     
     (b) a subject of Nepal, or

     (c) a subject of Bhutan, or

     (d) a Tibetan refugee who came over to India before 1st January, 1962 with the intention of permanently settling in India, or

     (e) a person of Indian origin who has migrated from Pakistan, Burma, Sri Lanka, East African countries of Kenya, Uganda, the United Republic of Tanzania, Zambia, Malawi, Zaire, Ethiopia and Vietnam with the intention of permanently settling in India.

·      Provided that a candidate belonging to categories (b), (c), (d) and (e) shall be a person in whose favour a certificate of eligibility has been issued by the Government of India.

·    Provided further that candidates belonging to categories (b), (c) and (d) above will not be eligible for appointment to the Indian Foreign Service.

·   A candidate in whose case a certificate of eligibility is necessary, may be admitted to the examination but the offer of appointment may be given only after the necessary eligibility certificate has been issued to him/her by the Government of India.



(ii) Age Limits :

  (a) A candidate must have attained the age of 21 years and must not have attained the age of 30 years on 1st August, of the year in which he/she is appearing for the Preliminary Examination (i.e. a candidate appearing for the preliminary examination of the year 2013 should be between 21-30 years of age as on 01st August, 2013) i.e. he/she must have been born not earlier than 2nd August, 1983 and not later than 1st August, 1993.

  (b) The upper age limit prescribed above will be relaxable :

     (i) upto a maximum of five years if a candidate belongs to a Scheduled Caste or a Scheduled ribe.
     
     (ii) upto a maximum of three years in the case of candidates belonging to Other Backward Classes who are eligible to avail of reservation applicable to such candidates.

     (iii) upto a maximum of five years if a candidate had ordinarily been domiciled in the State of Jammu & Kashmir during the period from the 1st January, 1980 to the 31st day of December, 1989.

     (iv) upto a maximum of three years in the case of Defence Services personnel disabled in operations during hostilities with any foreign country or in a disturbed area and released as a consequence thereof.

     (v) upto a maximum of five years in the case of ex-servicemen including Commissioned Officers and ECOs/SSCOs who have rendered at least five years Military Service as on 1st August, 2011 and have been released (a) on completion of assignment (including those whose assignment is due to be completed within one year from 1st August, 2011) otherwise than by way of dismissal or discharge on account of misconduct or inefficiency, or (b) on account of physical disability attributable to Military Service, or (c) on invalidment.

     (vi) Upto a maximum of five years in the case of ECOs/SSCOs who have completed an initial period of assignment of five years Military Service as on 1st August, 2011 and whose assignment has been extended beyond five years and in whose case the Ministry of Defence issues a certificate that they can apply for civil employment and that they will be released on three months notice on selection from the date of receipt of offer of appointment.

     (vii) upto a maximum of 10 years in the case of blind, deaf-mute and orthopaedically handicapped persons.

NOTE I: Candidates belonging to the Scheduled Castes and the Scheduled Tribes and the Other Backward Classes who are also covered under any other clauses of para 3(ii) (b) above, viz. those coming under the category of Ex-servicemen, persons domiciled in the State of J & K, blind, deaf-mute and orthopaedically handicapped etc. will be eligible for grant of cumulative age-relaxation under both the categories.

NOTE II: The term ex-servicemen will apply to the persons who are defined as ex-servicemen in the Ex-servicemen (Re-employment in Civil Services and Posts) Rules, 1979, as amended from time to time.

NOTE III : The age concession under para 3(ii) (b) (v) and (vi) will not be admissible to Ex-Servicemen and Commissioned Officers including ECOs/SSCOs who are released on own request.

NOTE IV: Notwithstanding the provision of age-relaxation under para 3 (ii) (b) (vii) above, a physically disabled candidate will be considered to be eligible for appointment only if he/she (after such physical examination as the Government or appointing authority, as the case may be, may prescribe) is found to satisfy the requirements of physical and medical standards for the concerned Services/posts to be allocated to the physically disabled candidates by the Government.


SAME AS PROVIDED ABOVE THE AGE LIMITS PRESCRIBED CAN IN NO CASE BE RELAXED.

The date of birth accepted by the Commission is that entered in the Matriculation or Secondary School Leaving Certificate or in a certificate recognised by an Indian University as equivalent to Matriculation or in an extract from a Register of Matriculates maintained by a University, which extract must be certified by the proper authority of the University or in the Higher Secondary or an equivalent examination certificate.

These certificates are required to be submitted only at the time of applying for the Civil Services (Main) Examination. No other document relating to age like horoscopes, affidavits, birth extracts from Municipal Corporation, service records and the like will be accepted.

The expression Matriculation/Secondary Examination Certificate in this part of the instruction includes the alternative certificates mentionedabove.


NOTE 1: Candidates should note that only the Date of Birth as recorded in the Matriculation/Secondary Examination Certificate or an equivalent certificate as on the date of submission of applications will be accepted by the Commission and no subsequent request for its change will be considered or granted.

NOTE 2 : Candidates should also note that once a Date of Birth has been claimed by them and entered in the records of the Commission for the purpose of admission to an examination, no change will be allowed subsequently (or at any other examination of the Commission) on any grounds whatsoever.

NOTE 3 : The candidates should exercise due care while entering their date of birth in column 3 of the Application Form for the Preliminary Examination. If on verification at any subsequent stage, any variation is found in their date of birth from the one entered in their matriculation or equivalent Examination certificate, disciplinary action will be taken against them by the Commission under the Rules.


MINIMUM EDUCATIONAL QUALIFICATIONS

The candidate must hold a degree of any of Universities incorporated by an Act of the Central or State Legislature in India or other educational institutions established by an Act of Parliament or declared to be deemed as a University Under Section-3 of the University Grants Commission Act, 1956, or possess an equivalent qualification.

NOTE I : Candidates who have appeared at an examination the passing of which would render them educationally qualified for the Commission’s examination but have not been informed of the results as also the candidates who intend to appear at such a qualifying examination will also be eligible for admission to the Preliminary Examination.

All candidates who are declared qualified by the Commission for taking the Civil Services (Main) Examination will be required to produce proof of passing the requisite examination with their application for the Main Examination failing which such candidates will not be admitted to the Main Examination. The applications for the Main Examination will be called sometime in the month of July/August, 2011.

NOTE II : In exceptional cases the Union Public Service Commission may treat a candidate who has not any of the foregoing qualifications as a qualified candidate provided that he/ she has passed examination conducted by the other Institutions, the standard of which in the opinion of the Commission justifies his/her admission to the examination.

NOTE III : Candidates possessing professional and technical qualifications which are recognised by Government as equivalent to professional and technical degree would also be eligible for admission to the examination.

NOTE IV : Candidates who have passed the final professional M.B.B.S. or any other Medical Examination but have not completed their internship by the time of submission of their applications for the Civil Services (Main) Examination, will be provisionally admitted to the Examination provided they submit along with their application a copy of certificate from the concerned authority of the University/Institution that they had passed the requisite final professional medical examination. In such cases, the candidates will be required to produce at the time of their interview original Degree or a certificate from the concerned competent authority of the University/Institution that they had completed all requirements (including completion of internship) for the award of the Degree.


NUMBER OF ATTEMPTS

Every candidate appearing at the examination who is otherwise eligible, shall be permitted four attempts at the examination. Provided that this restriction on the number of attempts will not apply in the case of Scheduled Castes and Scheduled Tribes candidates who are otherwise eligible.

Provided further that the number of attempts permissible to candidates belonging to Other Backward Classes, who are otherwise eligible shall be seven. The relaxation will be available to the candidates who are eligible to avail of reservation applicable to such candidates.

Provided further that a physically handicapped will get as many attempts as are available to other non-physically handicapped candidates of his or her community, subject to the condition that a physically handicapped candidate belonging to the General Category shall be eligible for seven attempts. The relaxation will be available to the physically handicapped candidates who are eligible to avail of reservation applicable to such candidates.

NOTE :

   (i) An attempt at a Preliminary Examination shall be deemed to be an attempt at the Examination.

   (ii) If a candidate actually appears in any one paper in the Preliminary Examination, he/she shall be deemed to have made an attempt at the Examination.

   (iii) Notwithstanding the disqualification/cancellation of candidature, the fact of appearance of the candidate at the examination will count as an attempt.


RESTRICTIONS ON APPLYING FOR THE EXAMINATION

A candidate who is appointed to the Indian Administrative Service or the Indian Foreign Service on the results of an earlier examination and continues to be a member of that service will not be eligible to compete at this examination.

In case such a candidate is appointed to the IAS/IFS after the Preliminary Examination of Civil Services Examination, 2011 is over and he/she continues to be a member of that service, he/she shall not be eligible to appear in the Civil Services (Main) Examination, 2011 notwithstanding his/her having qualified in the Preliminary Examination, 2011.

Also provided that if such a candidate is appointed to IAS/IFS after the commencement of the Civil Services (Main) Examination, 2011 but before the result thereof and continues to be a member of that service, he/she shall not be considered for appointment to any service/post on the basis of the result of this examination viz. Civil Services Examination, 2011.

REGULATIONS RELATING TO THE PHYSICAL EXAMINATIONS OF CANDIDATES

Candidates must be physically fit according to physical standards for admission to Civil Services Examination. The regulations are published for the convenience of candidates and enable them to ascertain the probability of their possessing the required physical standard. The regulations are also intended to provide guidelines to the medical examiners.

NOTE-1 "The medical Board while conducted medical examination of the candidates who have applied against the posts reserved for physically handicapped category will keep the relevant provisions of the persons with Disabilities (equal opportunity. Protection of right and full participation) Act, 1995 wherein the extent of permissible physical disability has been defined."

NOTE-2 Further, Government also constitute Special Medical Board(s)/Appellate Medical Board to issue the Disability Certificate in the prescribed form to physically disabled candidates and also to conduct the regular medical examination of physically disabled candidates in terms of these regulations. Blind candidates shall be eligible only for selection/appointment in posts which are identified as suitable for them in the Brochure on Reservations and Concessions for physically handicapped in Central Government services.


2. (a) The Government of India reserve to themselves absolute discretion to reject or accept any candidate after considering the report of the Medical Board.

2. (b) The medical examination shall be conducted in two parts, i.e. Part I which shall consist of the entire medical examination which the medical board may prescribe for a candidate, except the Radiographic Examination of the chest (X-ray test ) and Part II which shall consist of Radiographic Examination (X-ray test of the chest ). The part II shall be conducted only in respect of the candidates who have been declared finally successful on the basis of the examination. The classification of various Services under the two categories, namely “Technical” and “Non-Technical” will be as under:-

A.TECHNICAL

     (1) Indian Railway Traffic Service.

     (2) Indian Police service and other Central Police Services Group 'A' and 'B'.

     (3) Group ‘A’ Posts in the Railway Protection Force.

B. NON-TECHNICAL

IAS,IFS,IA, and AS, Indian Customs and Central Excise service, Indian Civil Accounts Service, Indian Railway Accounts service, Indian Railway personnel service, Indian Defence Accounts services, Indian Revenue Service, Indian Ordnance Factories Services. Group A, Indian Postal Service, Indian Defence Estates Service Group A, Indian P&T Accounts and Finance Service, Group A and other Central Civil Services Group A and B.

1. To be passed as fit for appointment, a candidate must be in good mental and bodily health and free from any physical defect likely to interfere with the efficient performance of the duties on his appointment.

2. (a) In the matter of co-relation of age limit, height and chest girth of candidates of India (including Anglo-Indian race), it is left to the Medical Board to use whatever correlation figure are considered most suitable as a guide in the examination of the candidates. If there be any disproportion with regard to height, weight and chest girth, the candidates should be hospitalized for investigation and X-ray of the chest taken before the candidate is declared fit or not fit by the Board. However, the X-ray of the chest will be done in respect of only such candidates who are directed to appear before the medical board for Part II of the medical examination.

(b) However, for certain services minimum standard for height and chest girth without which candidates cannot be accepted, are as follows:-
    
    
*The minimum height prescribed is relaxable in the case of candidates belonging to scheduled Tribes and to races such as Gorkhas, Garhwalis, Assamese, Kumaonis, and Nagaland Tribal etc. whose average height is distinctly lower.

**The following relaxed minimum height standard in case of candidates belonging to the Scheduled Tribes and to the races such as Gorkhas, Assamese, Kumaonis, and Nagaland are applicable to Indian Police Service.

Men  160cms. Women  145cms.

3. The candidate’s height will be measured as follows:-

He will be remove his shoes and be placed against the standard with his feet together and the weight thrown on the heels and not on the toe or other sides of the feet. He will stand erect without rigidity and with heels calves’ buttocks and shoulder touching the standard; the chin will be depressed to bring the vertex of the head level under the horizontal bar and the height will be recorded in centimeters and parts of a centimeter to halves.

4. The candidate’s chest will be measured as follows:

He will be made to stand with his feet together and to raise arms over his head. The tape will be so adjusted round the chest that its upper edge touches the inferior angles of the shoulder blades behind and ties in the same horizontal plane when the tape is taken round the chest. The arms will then be lowered to hang loosely by the side and care will be taken that the shoulders are not thrown upwards or backwards so as to displace the tape. The candidate will then be directed to take a deep inspiration several times and the maximum expansion of the chest will be carefully noted and the minimum and maximum will then be recorded in centimeters 84-89, 86-93.5 etc. In recording the measurements fractions of less than half a centimeter should not be noted.

N.B.- The height and chest of the candidates should be measured twice before coming to a final decision.

5. The candidate will also be weighed and his weight recorded in kilograms; fractions of half a kilogram should not be noted.

6. (a) The candidate’s eye-sight will be tested in accordance with the following rules. The result of each test will be recorded.

     (i) General- The candidate’s eyes will be submitted to a general examination directed to the detection of any disease or abnormality. The candidate will be rejected if he suffers from any morbid conditions of eye, eyelids or contiguous structure of such a sort as to render or are likely at future date to render him unfit for service.

     (ii) Visual Acuity- The examination for determining the acuteness of visions includes two tests-one for distant the other for near vision. Each eye will be examined separately.

(b) There shall be no limit for maximum naked eye vision but the naked eye vision of the candidates shall however be recorded by the Medical Board or other medical authority in every case, as it will furnish the basic information in regard to the condition of the eye.

(c) The following standards are prescribed for distant and near vision with or without glasses for different types of services.

Class of Service

	 
	 

Better eye Worse eye

(corrected vision)
	 

Better eye Worse eye

(corrected vision)

	1. Distant vision
	6/6 or 6/9
	6/12 or 6/9
	6/6 or 6/9
	6/18 to Nil or 6/12

	2. Near vision
	J1**
	J2**
	J1** J2
	J3 to Nil** J2

	3. Types of corrections permitted
	Spectacles
	 
	Spectacles 10L*

Radial Keratotomy*/ Lasik Laser Surgery
	 

	4. Limits of refractive permitted
	+4.00 D (including cylinder)-Non- Pathological Myopia +4.00 D (including cylinder) (Hypermetropia)
	 
	None but without
	 

	5. Colour vision requirements
	High Grade
	 
	Low grade
	 

	6. Binocular vision needed
	Yes
	 
	No
	 


* To be referred to a Special Board of Ophthalmologists.

** Near vision for Railways Service viz., IRTS, IRAS, IRPS and RPF is JI in better eye and JII in worse eye

(d) 
  (i) in respect of the Technical service mentioned above any other service concerned with the safety of public the total amount of Myopia (including the cylinder) shall not exceed minus 4.00 D. Total amount of hypermetropia (including the cylinder ) shall not exceed plus 4.00 D:

Provided that in case a candidate in respect of the services classified as “Technical” (other than the Services under the Ministry of Railways) is found unfit on grounds of high myopia the matter shall be referred to a special board of three ophthalmologists to declare whether this myopia is pathological or not. In case it is not pathological, the candidate shall be declared fit, provided he fulfils the visual requirements otherwise.

  (ii) In every case of myopia, fundus examination should be carried out and the results recorded. In the event of pathological condition being present which is likely to be progressive and affect the efficiency of the candidate, he/she should be declared unfit.

(e) Field of vision: The field of vision shall be tested in respect of all services by the confrontation method. When such test gives unsatisfactory or doubtful result the field of vision should be determined on the perimeter.

(f) Night Blindness: Broadly there are two types of night blindness (1) as a result of Vitamin A deficiency and (2) as a result of Organic disease of Retina-common cause being Retinitis Pigmentosa. In (1) the fundus is normal, generally seen in younger age group and ill nourished persons and improves by large doses of Vitamin A. In (2) the fundus is often involved and mere fundus examination will reveal the condition in majority of cases. The patient in this category is an adult and may not suffer from malnutrition persons seeking employment for higher posts in the Government will fall in this category. For both (1) and (2) dark adaptation test will reveal the condition. For (2) specially when fundus is not involved electro-Retinography is required to be done. Both these tests (dark adaptation and retinography) are time-consuming and require as a routine test in a medical check up. Because of these specialized set up, and equipment and thus are not possible as a technical considerations, it is for the Ministry/Department to indicate if these tests for night blindness are required to be done. This will depend upon the job requirement and nature of duties to be performed by the prospective Government employees.

For Railway Services (IRTS, IRAS, IRPS and RPF) - Night blindness need not be tested as a routine but only in special cases. No standard test for the testing of night blindness or dark adaption is prescribed. The Medical Board should be given the discretion to improvise such rough test e.g., recording of visual acuity with reduced illumination or by making or by making the candidate recognize various objects in a darkened room after he has been there for 20 to 30 minutes. “Candidates” own statements should not always be relied upon but they should be given due consideration.

(g) Colour Vision: The testing of color vision shall be essential in respect of the Technical Services mentioned above. As regards the non-Technical Services/posts the Ministry/ Department concerned will have to inform the medical board that the candidate is for a service requiring colour vision examination or not.

Colour perception should be graded into higher and lower depending upon the size of aperture in the lantern as described in the table below:-

	 
	Grade
	Higher Grade 
Colour Perception
	Lower Grade 
Colour Perception

	 
	 1
	 2
	 3

	 1
	 Distance between the lamp and the candidate
	 16 ft
	 16 ft

	 2
	 Size of aperture
	 1.3 mm.
	 13 mm.

	 3
	 Time of exposure
	 5 second
	 5 second


For the IPS and other Police Services, Group ‘A’ and ‘B’ Indian Railway Traffic Service Group A posts in the Railway Protection force and for other Services concerned with the safety of the public higher grade of colour vision is essential but for others lower, grade of colour vision should be considered sufficient.

Satisfactory colour vision constitutes, recognition with ease and without hesitation of signal red, green and yellow colours. The use of Ishihara’s plates, shown in good light and a suitable Edrige Green’s lantern shall be considered quite dependable for testing colour vision. While either of the two tests may ordinarily be considered sufficient in respect of services concerned with road, rail and air traffic, it is essential to carry out the lantern test. In doubtful cases where a candidate fails to qualify when tested by only one of the two tests, both the tests should be employed. However both the Ishihara’s plates and Edrige Green’s lantern shall be used for testing colour vision of candidates for appointment to the Indian Railway Traffic Service and Group ‘A’ posts in the Railway protection Force.

(h) Ocular condition other than visual acuity-

  (i) Any organic disease or a progressive refractive error, which is likely to result in lowering visual acuity, should be considered a disqualification.

  (ii) squint: For technical services where the presence of binocular vision is essential squint, even if the vision acuity in each eye is of prescribed standard should be considered a disqualification. For other services the presence of squint should not be considered as a disqualification if the visual acuity is of the prescribed standards. For Railways technical services binocular vision is essential.

  (iii) if a person has one eye or if he has one eye which has normal vision and the other eye is amblyopic or has subnormal vision the usual effect is that the person is lacking stereoscopic vision for perception of depth. Such vision is not necessary for many civil posts. The medical board may recommend as fit such persons provided the normal eye has-

· 6/6 distant vision j/I near vision with or without glasses provided the error in any meridian is not more than 4 dioptres for distant vision.

· Has full field of vision.

· Normal colour vision wherever required:


Provided the Board is satisfied that the candidate can perform all the functions for the particular job in question.

The above relaxed standard of visual acuity will NOT apply to candidates for post/services classified as “TECHNICAL” The Ministry/Department concerned will have to inform the medical board that the candidate is for a “TECHNICAL” post or not.

  (iv) Contact Lenses: During the medical examination of Candidate, the use of contact lenses is not to be allowed. It is necessary that when conducting eye test the illumination of the typed letters for distant vision should have an illumination of 15 footcandles.

GUIDELINES FOR SPECIAL OPHTHALMIC BOARD

Special ophthalmic Board for eye examination shall consist of 3 ophthalmologists:

· Cases where the Medical Board has recorded visual function within normal prescribed limits but suspects a disease of progressive and organic nature, which is likely to cause damage to the visual function should refer the candidate to a special ophthalmic Board for opinion as part of the first Medical Board.

· All cases of any type of surgery on eyes. IOL, refractive corneal surgery, doubtful cases of colour defect should be referred to special ophthalmic Board.

· In such cases where a candidate is found to be having high myopia or high hypermetropia the Central Standing Medical Board/State Medical Board should immediately refer the candidates for a special Board of three ophthalmologists constituted by the Medical Superintendent of the hospital/A.M.O. with the head of the Department of ophthalmology of the hospital or the senior most ophthalmologist as the Chairman of the special Board . The ophthalmologist/Medical Officer who has conducted the preliminary ophthalmic examination cannot be a part of the special Board.

        The examination by the special board should preferably be done on the same day. Whenever it is not possible to convene the special board of three Ophthalmologists on the day of medical examination by the central standing Medical Board/State Medical board, the board may be convened at an earliest possible date.

        The special Ophthalmic Board may carry out detailed investigation before arriving at their decision.

        The Medicals Board’s report may not be deemed as complete unless it includes the report of the Special board for all such cases which are referred to it.

